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Faculty Financial Support for the year 2023 — 2024

PATRICIAN COLLEGE OF ARTS AND SCIENCE
FINANCIAL SUPPORT FOR FACULTY PARTICIPATION 2023-2024

s
Wo. | Nauiic of the Biaff Department | Designation Date Name of the Conference | Amount
Business st ot VG5 :l\tcrll:ntir?l1:\l\t(l‘tmﬁ:rr:ncc ml\
. S§ sst. -09- a Yanoramic Advancements In
L Administration | HOD | 22:09-2023 _|Business Paradigm 850
. . International C'onference on
5 ?g;?}?“clzlﬁfehx igsu.\c:s‘s » 21-09-2023 & |Panoramic Advancements In
ministration | Asst.Prof | 22-09-2023 |Business Paradigm %50
. International Conference on
5 |Dr. Mibalakshooi, G il;Sll?e‘ss . 21-09-2023 & |Panoramic Advancements In
. . G. ministration | Asst.Prof | 22-09-2023 |Business Paradigm 850 |
International Conference on \
Business 21-09-2023 & |Panoramic Advancements In {
4 |Mrs. Mary Louisa.A |Administration | Asst.Prof | 22-09-2023 |Business Paradigm XSUJ
International Conference on |
Business 21-09-2023 & |Panoramic Advancements In !
5 |Dr. B. Sasikala Administration | Asst.Prof | 22-09-2023 |Business Paradigm 850 |
International Conference on
Mrs. X. Palin Business 21-09-2023 & |Panoramic Advancements In
6 |Jeromina Administration | Asst Prof | 22-09-2023 Business Paradigm 850
International Conference on
Business 21-09-2023 & |Panoramic Advancements In
7 |Ms.Sangeetha N Administration | Asst Prof | 22-09-2023 Business Paradigm 850 |
International Conference on |
Business 21-09-2023 & |Panoramic Advancements In ‘
8 |Ms.Vishnupriya Administration | Asst.Prof 22-09-2023 |Business Paradigm 850
International Conference on
Business 71-09-2023 & |Panoramic Advancements In
9 |Dr. S. VijayaKumari Administration | Asst.Prof 22-09-2023 |Business Paradigm 850
International Conference On \
Dr.Arokiamary Geethd Department of Trends & Challenges in
10 Commerce Principal | 09-02-2024 Digital Era 750
International Conference On
Department of Associate Trends & Challenges in
11 [Dr. Unika. D. Commerce Prof &HOD 09-02-2024 |Digital Era 750
International Conference On
Department of Associate Trends & Challenges in
12 |Dr. Meena. B. Commerce Prof 09-02-2024 |Digital Era 750
International Conference On
Department of Associate Trends & Challenges in
13 |Dr.S.Arockiaraj Commerce Prof 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
14 |Dr.Krishna. M. Commerce Asst.Prof | 09-02-2024 |Digital Era | 750
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; T\mt o lrlncrn:ltionnl (funfcrcr?cc On
15 [Mr.Arunan. S. Comigis " l|:cr‘1rl'4 & Challenges in )
— sst.Prof | 09-02-2024 |Digital Fra 750 |
i International Conference On
16 g'rM].)umlarasan, gg; artment of I'tends & C‘hallenges in
merce Asst.Prof | 09-02-2024 |[Digital Era 750
Disoast International Conference On
partment of Trends & Challenges in :
17 Dr. Mahendran. V. |Commerce | AsstProf | 09-02-2024 |Digital Fra 750
International Conference On
) Department of Trends & Challenges in
18 |Mrs. Sunita John R [Commerce Asst.Prof | 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
19 |Dr. Vaidegi. T. Commerce | AsstProf | 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
20 (Dr. Purusothaman. N. |Commerce Asst.Prof | 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
21 |Dr. Jansirani. S. Commerce AsstProf | 09-02-2024 |Digital Era 750
International Conference On
Mr. Yuvnesh Kumar |Department of Trends & Challenges in
22 RJ Commerce Asst.Prof | 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
23 |Dr. Prakash N Commerce Asst.Prof | 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
24 |Dr. Gopinathan S Commerce Asst.Prof | 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
25 |Dr.Chellamma A V. |Commerce Asst.Prof [ 09-02-2024 |Digital Era 750
International Conference On
Department of Trends & Challenges in
26 (Dr.Shiney Y M Commerce Asst.Prof | 09-02-2024 |[Digital Era 750
. International Conference On
Department of Trends & Challenges in
27 |Dr.Rohith U Commerce Asst.Prof | 09-02-2024 |Digital Era 750
International
MultiDisciplinary
Department of Conference on
Commerece Associate EmergingTrends in
Accounts and Prof & Humanities In the New
28 |Dr. Manjusha. T.V. |Finance HOD 13-02-2024 |Revolutionary Era 150




6.3.2 Financial Support
2023 -2024

NAAC - AQAR

6.3 Faculty Empowerment Strategies

wn

International
Department of MultiDisciplinary
Commerece (,()nfcr‘cncc on
Accounts and Associate Emcrg'f‘gnends =
29 |Dr. Meenakshi. M. Finance -i> e ”umam.ncq e
CPATTERT ST rof 13-02-2024 Revolutionary Era 150
COmmercce ln!crvar.quﬂ ‘
oo
30 |Josephin Punitha. I.  [Finance AsstProf | 13-02-2024 |EmergingTrends in 150
International
MultiDisciplinary
Department of Conference on
Commerece EmergingTrends in
) Accounts and Humanities In the New
31 [Ms.Sowmiya S Finance Asst Prof | 13-02-2024 |Revolutionary Era 150
International 1
MultiDisciplinary |
Department of Conference on
Commerce EmergingTrends in
Dr. Muthukumaravel. Corporate Asst.Prof & Humanities In the New \
32 [S. Secretaryship HOD 13-02-2024 |Revolutionary Era 150
International {
MultiDisciplinary |
Department of Conference on 1
Commerce EmergingTrends in ‘
Corporate Associate Humanities In the New }
33 |Dr. Sreepriya. D. Secretaryship Prof 13-02-2024 |Revolutionary Era 150
Department of
Commerce International Conference On
Corporate Trends & Challenges in
34 |Dr.Preethi S Secretaryship | Asst.Prof | 02-09-2024 |[Digital Era 150
Department of
Commerce International Conference On
Corporate Trends & Challenges in
35 |Dr. M MeeraDevi  [Secretaryship | Asst.Prof | 02-09-2024 |[Digital Era 150
International Conference On
Department of | Associate Research Trends in
Computer Prof & | 1/03/2024 & |Mathematics and Computer
36 |Dr. Subbulakshmi. B |Applications HOD 2/03/2024 |Science (ICRTMDS?24) 750
International Conference On
Department of Research Trends in
Mrs. Srivaishnavi.  |Computer 1/03/2024 & |Mathematics and Computer
37 |[KR. Applications Asst.Prof | 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Department of Research Trends in
Computer 1/03/2024 & |Mathematics and Comput‘er‘L_‘J
38 [Mrs. Sangeetha . K. |Applications | AsstProf | 2/03/2024 |Science (ICRTMDS24) 750

-
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Dr. Annieg Mary Depaﬂmem of N e
39 |Jeyaseel;. J ompyter " trnmmp?u Con‘fcrence On
‘ Applicatio 1032024 g |pg g ronds in
M Asst.Prof 203202 f\‘/fz‘lthcm:xtlcs and Computer
De I 212024 Scnencc'(l(,‘R'I‘Ml)SM) 750
Partment of International Conference On
‘RP% Asst.Prof 7 sl (-mdll(‘,.a 'd.nd (,«')mpu!er
— Science (ICRTMDS24) 750
Depaﬂment of International Conference On T
. Co Research Trends in
41 |Ms, Anjali V & l:li::sr 1/03/2024 & |Mathematics and Computer
10ns Asst.Prof | 2/03/2024 Science (ICRTMDS24) 750
International Conference On
Mr. John Vaseekaran ng:rtment of Research Trends in
42 |S. ) . puter Asst.Prof &| 1/03/2024 & |Mathematics and Computer
cience HOD 2/03/2024 |Science (ICRTMDS24) 750
Dienard ; International Conference On
. epartment o Research Trends in
43 i\:/lrs. Mashiya Afroze. C({mputer Associate | 1/03/2024 & |Mathematics and Computer
: Science Prof 2/03/2024  [Science (ICRTMDS24) 750
International Conference On
Department of Research Trends in
Computer Associate | 1/03/2024 & (Mathematics and Computer
44 |Dr. Frizilin. R. Science Prof 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Department of Research Trends in
Mrs. Thasin Fouzia. |Computer 1/03/2024 & |Mathematics and Computer
45 [M.H. Science Asst.Prof | 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Research Trends in
Department of | Associate | 1/03/2024 & |Mathematics and Computer
46 |Dr.Anandapriya .B  [Data Science Prof 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Research Trends in
Dr.Surya Susan Department of 1/03/2024 & |Mathematics and Computer
47 |Thomas Data Science Asst.Prof | 2/03/2024 |Science (ICRTMDS24) 750
Associate 7 Days International PDP on
Mrs. Lakshmi Department Of | Prof & |22/07/2023 to |Emerging Trends in English
48 |Kumari Cross Bell _|English HOD 29/07/2023 |Studies 200
7 Days International PDP on
Department Of 22/07/2023 to |Emerging Trends in English
49 |Mrs. Lenora Vieyra |English Asst.Prof | 29/07/2023 [Studies 200
7 Days International PDP on
Mrs. Mohana Priya. [Department Of 22/07/2023 to |Emerging Trends in English
50 |N. English Asst.Prof | 29/07/2023 |Studies 200
7 Days International PDP on
Mr.Prithivi Department Of 22/07/2023 to [Emerging Trends in English
51 |Rajkumar. M. English AsstProf | 29/07/2023 |Studies | 200
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De LY SB
2 [Mr. Dharmen, Dartme ’\
z dar. A. Engllsh nt of !2\[7”\
e % ;87/2023 0 [“m::»" Imclmaliona] PDPon] ——
. ‘merging T s in Englis
Mrs, Alice PR Department % Studicg B Erein Engliah
; \D neli Of T D 200
i gh& Asst.p 220072093 « Zf)ilys International PDP on
: 310 |Emerging "
54 D = Tor 29/07/2023 “merging Trends in English
| 07 | Mrs. Gayathri, K epartment of 2743 |Studies 200
\ English 22/07/2023 7 Days. International PDP on
BB | apny [
55 : D Studies 0
| 5 |Ms. Abing ; Cpartment Of i
\% Eﬂglish 20071003 7 [)ays. In(c?rnalionzll PDP on
—=21 | Asst.Prof 20 to |[Emerging Trends in English
56 o ———_ 107 | 29/07/2023 |Studies 200
Dr. Vi; €partment O 7 Days I i
. Vijaya f ays International PDP on
\% English 22/07/2023 to |Emerging Trends in English
Asst.Prof | 29/07 i
Mrs.Mari ) —_— /2023 |Studies 200
57 Fermarg Benita  |Department Of 7 Days International PDP on
rnando English 22/07/2023 to |Emerging Trends in English
Asst.Prof | 29/07/2023 |Studies 200
7 Days International PDP on
D Y
58 |Dr. Murali. M. E ep;“;nent of 22/07/2023 to |Emerging Trends in English
nglis Asst.Prof | 29/07/2023 |[Studies 200
Depart a5 7 Days International PDP on
. epartment 22/07/2023 to |Emerging Trends in English
5 . ' ging Trends in Englis
9 |Ms. Nivedhitha. I. English Asst.Prof | 29/07/2023 |Studies 200
7 Days International PDP on i
. . Department Of 22/07/2023 to |Emerging Trends in English '
60 |Mr. Abhishek I Singh [English Asst.Prof | 29/07/2023 |[Studies 200
7 Days International PDP on
Department Of 22/07/2023 to |Emerging Trends in English
61 |Mr. Palanisamy.M  |English Asst.Prof | 29/07/2023 |Studies 200
7 Days International PDP on
Department Of 22/07/2023 to |Emerging Trends in English
62 |Dr. R. Steffi English Asst.Prof | 29/07/2023 [Studies 200
7 Days International PDP on
Ms.Basilea Philean |Department of 22/07/2023 to |Emerging Trends in English
63 |Shalome J English Asst.Prof | 29/07/2023 |Studies 200
Department of
64 |Dr. Josephine Lucy A Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
Department of
65 |Ms.Mary Theresa L |Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
Department of
66 |Ms. Rohini T Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
Department of
67 |Ms K Sadiya Fathima Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
Department of
68 |Ms. Nivedha K Psychology Asst.Prof | 06-09-2023 [National HR Conclave 500
Department of
69 |Me. Hari Priya B Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
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7 Days International P
52_[Mr. Dharmeng pepartment Of 22/0 e e
A : 712023 to [Emergi in Engl;
WED 1 merging Trends in E
glish Asst.Prof wStudics ¢ SR 200
' De 7 Days International PDp
53 |Mrs. partment Of e iy on
Blesli iy Studies
200
‘ Deparlmem &f 7‘ Days International PDP on
54_|Mrs. Gayathri, K. English Asst.Prof 2;’9‘;(7)/_/_2/(2’?; 3"» strging Trends in English
. Studies 200
7 Days International PDP
. Depanm y rnationa on
55 |Ms. Abinaya Devi, N. Bt ent Of 22/07/2023 to [Emerging Trends in English i
—81Sh | AsstProf | 29/072023 |Studies 200
7 Days International PDP on
D
56 |Dr. Vijayagane epa.nment Oof 22/07/2023 to |Emerging Trends in English
yaganesh. A. |English AsstProf | 29072023 |Studi i
. Studies 200 |
Mirs.Maria Benita 7 Days International PDP on
57 |Femando gep@ment of 22/07/2023 to |Emerging Trends in English ‘
nglish AsstProf | 29/07/2023 |Studies 200 |
DéparhrsetiF 7 Days International PDP on T
partmen 22/0 i i i '=
58 |Dr. Murali. M. English Asst.Prof 29/392/23350 };tlz;;ing = 200 |
= |
) o 7 Days International PDP on R
epartment 22/07/2023 to |Emergi i i ’
59 |Ms. Nivedhitha. I. English Asst.Prof 29/07/20230 Stil;giﬂg e 200 |
] 7 Days International PDP on -
epartment Of 22/07/2023 to |Emerging Trends in English ?
60 [Mr. Abhishek I Singh |English AsstProf | 29/070023 |Studies e 200 |
7 Days International PDP on 1
‘ Department Of 22/07/2023 to |Emerging Trends in English !
61 |Mr. Palanisamy.M  |English Asst.Prof | 29/07/2023 |[Studies 200 |
7 Days International PDP on ‘
Department Of 22/07/2023 to |Emerging Trends in English
62 |Dr. R. Steffi English AsstProf | 29/07/2023 |Studies 200 |
7 Days International PDP on \
Ms.Basilea Philean  |Department Of 22/07/2023 to |[Emerging Trends in English
63 [Shalome J English Asst.Prof | 29/07/2023 |Studies 200
Department of
64 |Dr. Josephine Lucy A |Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
Department of
65 |Ms.Mary Theresa L  |Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
Department of
66 |[Ms. Rohini T Psychology Asst.Prof | 06-09-2023 [National HR Conclave 500
Department of
67 |Ms K Sadiya Fathima |Psychology Asst.Prof | 06-09-2023 [National HR Conclave 500
Department of
68 |Ms. Nivedha K Psychology Asst.Prof | 06-09-2023 |National HR Conclave 500
Department of
69 |Me. Hari Priya B Psychology Asst.Prof | 06-09-2023 |National HR Conclave ‘_J il
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/0 T\‘h‘s.Di\-ym 5 I‘)cp‘m-(mcn( of [Asst.Prolr &
//r/_\'w&...,_ﬁ”“” 23-02-2024 [National HR C ave
71 |Dr. Ushq Jose. K. l\‘)\:‘:-)i{:‘:h\\;’cnt of | Associate | T—— - gieiave 500
Departm (:l:\ - Prof 23-02-2024  [National IR Conclave 500
72 |Dr.Meena V Socialy 4 .ol B
H.ﬂ"mf 23-02-2024  |National HR Conclave 500
73 _|Ms.Leanne Maria soii\.\r‘ :,:,L n‘tkol - ]
Mrs.Vinola DL‘P;l'lm ?‘t = Asst.Prol | 23.02-2024  |National HR Conclave | 500
74 |Sharobell. W. Social ,Ln. _0 .
ocial Work Asst.Prof | 23-02-2024 |National HR Conclave 500
75 [Mr.Justus Walli DL‘p‘arlmcm of o
R s Wallis. C.J. lS)ocml Work Asst.Profl’ | 23-02-2024 [National HR Conclave 500
epartment of
76 l;:zbjis;i:ii:&g\ O SDocinl Work Asst.Prof | 23-02-2024 |National HR Conclave 500
77 L A Ra) epgrtment of
IS)ocml Work Asst.Prof | 23-02-2024 |National HR Conclave 500
epartment of
78 I;}“S‘,’Q‘;‘E B Social Work | Asst.Prof | 23-02-2024 |National HR Conclave 500
r.D.Abraham Department of
79 |Matthew Social Work Asst.Prof | 23-02-2024 |National HR Conclave 500
Mr.Habeeb Ur. Depatrtment of | Asst.Prof & International Seminar on
80 |Rahaman. S Media Studies HOD 11-08-2023 |Digital Marketing 100
Depatrtment of International Seminar on
81 |Mrs. Gayathri. C.S. |Media Studies | Asst.Prof | 11-08-2023 |Digital Marketing 100
Depatrtment of International Seminar on
82 |Mr.Martin Baskar. J. |Media Studies | Asst.Prof | 11-08-2023 |Digital Marketing 100
Ms.Pooja Depatrtment of International Seminar on
83 |Ragothaman Media Studies | Asst Prof [ 11-08-2023 |Digital Marketing 100
Depatrtment of International Seminar on
84 |Ms. Rani Preethi M |Media Studies | Asst Prof | 11-08-2023 [Digital Marketing 100
International Conference On
Research Trends in
Department of 1/03/2024 & |Mathematics and Computer
85 |Mrs.Christy. T. Maths Asst.Prof | 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Research Trends in
Department of 1/03/2024 & [Mathematics and Computer
86 |Mr.Navin Kumar. U. |Maths Asst.Prof 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Research Trends in
Mr. Mohammed Department of 1/03/2024 & [Mathematics and Computer
87 |Ismail Maths Asst.Prof | 2/03/2024 [Science (ICRTMDS24) 750
International Conference On
Research Trends in
Department of 1/03/2024 & |[Mathematics and Computer
88 [Ms.Saranya A Maths Asst.Prof 2/03/2024 |Science (ICRTMDS24) 7504}
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/‘/ ’_\F\ International Conference On ]
) De Research Trends in
.( & Dr Sriram Malt)ha:ment of 1/03/2024 & |Mathematics and Compute:
AsstProf | 2/03/2024 |Science ICRTMDS24) | 7=
" International Conference On r -
r. Moh Rescarch Trends in
| 90 [Ismayji] SR ﬁ?:ﬁnmem of 1/03/2024 & |Mathematics and Computer
91 Depa:tment of AAssztS;for? Z’L AR :Cienctf (IISR’[‘I]?DS%) 7
s . annattu Karutharangam -
. | 71 |Dr.Rajasekar. E. Banguage HOD 2122024 |04 . o
| i epartment of | Associate attu Kaj @ - T
| 92 |Dr.Sathiyapriya, R. Language Prof 21/2/2024 58;2 i |7
93 |Mis:Mary Tus Department of Pannattu Karutharangam -
-Mary Julie. A.  |Language Asst.Prof | 21/2/2024 (2024 A
Department of Pannattu Karutharangam - )
) 94 |Dr.Dhananjayan. D. |Language Asst.Prof | 21/2/2024 (2024 |7
| Department of | Associate Pannattu Karutharangam - |
95 |Dr.Baby. M. Language Prof 21/2/2024 [2024 | 7
Mr.Subramaniam.  [Department of Pannattu Karutharangam - |
1 96 |P.K. Language Asst.Prof | 21/2/2024 |2024 | 7
Department of | Associate Pannattu Karutharangam - |
97 |Dr. Arivarasan. N. Language Prof 21/2/2024 (2024 | 7
Department of | Associate Pannattu Karutharangam - |
98 |Dr.Ravita Bhatia Language Prof 217/2/2024 (2024 | 7
Department of ‘I
Physical Physical Pannattu Karutharangam - |
99 |Mr.Arul Murugan. M. |Education Director 21/2/2024 12024 1 7
Pannattu Karutharangam - |
100 |Mr. Chitti Babu B Libarian Libarian 21/2/2024 12024 7
Dr.Sweety Regina Department of |Asst.Prof & International Seminar on
101 |Mary. S. Commerce HOD 11-08-2023 |Digital Marketing 1
Department of International Seminar on
102 |Mr.Janardanam. P.  |Commerce Asst.Prof | 11-08-2023 [Digital Marketing 10
Mr. Mohammed Department of International Seminar on
103 [Ameen S Commerce Asst Prof | 11-08-2023 |Digital Marketing 100
Department of International Seminar on
104 [Ms Saranya S Commerce Asst Prof | 11-08-2023 |Digital Marketing 100
International
MultiDisciplinary
Department of Conference on
Commerece EmergingTrends in
Accounts and Humanities In the New
105 [Mrs.Rekha Naidu Finance Asst.Prof | 13-02-2024 |Revolutionary Era 150
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95 |Dr.Baby. M. Language Prof 21/2/2024 [2024 | 7
Mr.Subramaniam.  [Department of Pannattu Karutharangam - |
1 96 |P.K. Language Asst.Prof | 21/2/2024 |2024 | 7
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97 |Dr. Arivarasan. N. Language Prof 21/2/2024 (2024 | 7
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100 |Mr. Chitti Babu B Libarian Libarian 21/2/2024 12024 7
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101 |Mary. S. Commerce HOD 11-08-2023 |Digital Marketing 1
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102 |Mr.Janardanam. P.  |Commerce Asst.Prof | 11-08-2023 [Digital Marketing 10
Mr. Mohammed Department of International Seminar on
103 [Ameen S Commerce Asst Prof | 11-08-2023 |Digital Marketing 100
Department of International Seminar on
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International
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Department of Conference on
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Accounts and Humanities In the New
105 [Mrs.Rekha Naidu Finance Asst.Prof | 13-02-2024 |Revolutionary Era 150
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Department of

International Conference On
Research Trends in

[ Computer Asst.Prof &| 1/03/2024 & |Mathematics and Computer
114 [Mrs.Pushpalatha. L. _|Applications HOD 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Department of Research Trends in
Computer 1/03/2024 & [Mathematics and Computer
115 [Mr. Vinoth Kumar T [Applications Asst Prof | 2/03/2024 [Science (ICRTMDS24) 750
International Conference On |
Department of Research Trends in
Dr.Harihara Krishnan [Computer 1/03/2024 & |Mathematics and Computer
116 |lR Applications Asst Prof | 2/03/2024 [Science (ICRTMDS24) 759
International Conference On
Department of Research Trends in
Computer 1/03/2024 & |Mathematics and Computer
117 |Ms Jecintha P Applications Asst Prof | 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Department of Research Trends in
Mrs. M.S. Ajitha Computer Asst.Prof &| 1/03/2024 & |Mathematics and Computer
118 |Purnima Applications HOD 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Department of Research Trends in
Computer 1/03/2024 & (Mathematics and Computer
119 [Ms. S. Mahalakshmi_|Applications AsstProf | 2/03/2024 [Science ICRTMDS24) 750
International Conference On
Department of Research Trends in
Computer 1/03/2024 & |Mathematics and Computer
120 {Ms. Sharon Applications AsstProf | 2/03/2024 |Science ICRTMDS24) 750
International Conference On
Research Trends in
Deapartment of 1/03/2024 & |Mathematics and Computer
121 |Mr Nagarjun N T Maths AsstProf | 2/03/2024 |Science (ICRTMDS24) 750
International Conference On
Research Trends in
Deapartment of 1/03/2024 & |Mathematics and Computer
122 |Dr Santhosh Kumar S [Maths Asst.Prof | 2/03/2024 _|[Science (ICRTMDS24) 750
7 Days International PDP on
Department of Asst.Prof &| 22/07/2023 to Emerging Trends in English
123 [Dr Arul R English HOD 29/07/2023 |Studies 200
7 Days International PDP on
Department of 22/07/2023 to |Emerging Trends in English
124 |Mr.Dinesh. A. English Asst.Prof | 29/07/2023 |Studies 200
7 Days International PDP on
Department of 22/07/2023 to |Emerging Trends in English
125 |Ms. Prathipa N English Asst.Prof | 29/07/2023 |Studies 200
Department of Asst.Prof & Pannattu Karutharangam -
126 |Dr. Devendiran V. [Language HOD 21/2/2024 [2024 | 700
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r.sundaramoorthy. |Department of Pannattu Karutharangam - )
727 |S. Language AsstProf | 2122024 |2024 78
o Department of Pannattu Karutharangam -
128 [Dr.Elaiyaraja R Language Asst Prof | 21/2/2024 (2024 70
Department of
Mr.Ahamed Rasool. |Electronic Asst.Prof & International Seminar on
129 |S. Media HOD 11-08-2023 |Digital Marketing o)
Department of
Mr.Paulson Santhosh |Electronic International Seminar on 1
130 |Nithyarajan. J. L. [Media Asst Prof | 11-08-2023 |Digital Marketing | 100
Department of ‘ ‘
Electronic In?efnational S?mmax on ‘.\ -
131 |Dr. S. Mahalakshmi _[Media Asst Prof | 11-08-2023 |Digital Marketing -
: Department of |Asst.Prof & P - | <00
n | > v
132 |Ms.Prabalya T Psychology - HOD | 23-02-2024 Nation \
ent o 2
Ms. Jud l?:}l’)cailr:igy Asst.Prof | 23-02-2024 National HR Conclave | o 00
133 |Ms. Judy : Pannattu Karutharangam - |
Depar’[ment Of - 700
134 |Ms Karthiha S Language FRENCH | 21/2/2024 e ttu Karutharangam - \
Department of Parzlza . ° 200
135 |Mr Vivekanand _ |Language FRENCH | 21/2/2024 120 6845
— 135
Total No of Faculty Participated 68430
Financial Support
)
(b=t
“Principal

Patrician College of Arts and Sciencs
Canal Bank Road, Gandhi Nagar.
Adyar, Chennal - 600 020
Ph: 9342465500 / 9150143299
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je Of | ©
|  ~d
~
e
5.12.202
Ww;.—j—ﬁ Ar .\:’; Sx_‘e'nr e w & Publication 2023-2024 - Ce | “j 05593 57
W aiios s o= [Patriclan College of Arts Snd Scence 27299.00]
—_— — o earch & Publication Meena 1000.00
“ 2 ! 33-'33231*0?/900 C R-ﬂ‘aar:h&?ubhcatlon Ananthapriya.B i 1000.00.
{ 3 | 3323020100?0775 C |Research & Publication Unika 1000.00
| 4 | 332302010051797 | C |Research & Publication Frizilin 750.00
| 5| 570202010000127 | C |Research & Publication Subbulakshmi 850.00
| 6| 332902010714943 | C [Research & Publication _ |Thasin Fouzia 1000.00
| 7 | 57020201001 1488 | C [Research & publication | Ajitha Purnima 1000.00
| 8 | 5702020100034 C |Research & Publication Usha Jose.K 1000.00
{ 9| 5702013_0003475 C |Research & Publication T.Christy 1
| 10| 570202010003843 | C [Research & Publication {G.Mahalakshmi 1
11| 570202010004423 | C |Research & Publication | Muthukumaravel.S
[ 12] 570202010006025 | C [Research & Publication |R.M.Duraiarasan
[13] 527402010004072 | C [Research & Publication _ [Sunitha John.R
[14] 570202010007093 | C [Research & Publication _|Leanne Maria
(15| 55190201 011033 | C [Research &Publication  [Justus Wallis CJ 0555
16| 57020201000709 |" ¢ [Research & Publication |Vinola Sharo Bell.W
[17] s70 232010008333 Research & Publication  |Raichel Diana O
| 18| 570202010009744 Research & Publication Janardanam.P
| 19| 570202010003842 Research & Publication Jansi Rani.S A
20| 551902010014945 | Research & Publication  |Jerome Nesaraj 5
[21] 570202010012652 Research & Publication  |Sadiya Fathima K X
3 22| 570202010012640 | {Gopinathan S
5= | |Domi ﬂimc B

551902010015907

\ -
Big.Naveen F

CQ(‘]‘C-"'_M"I\ dent

Correspondent

PATRICIAN COLLEGE OF ARTS AND SCIENCE
Canal Bank Road, Gandhi Nagar,
Adyar, Chennai - 600 020.

___‘
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PATRICIAN COLLEGE OF ARTS AND SCIENC]
FACULTY FINANCIAL SUPPORT 2023-2024
FACULTY PARTICIPATION, RESEARCH AND PUBLICATION
AMOUNT AMOUNT
P S NO|NAME SPENT [ SANCTIONED PURPOSE
1 |Mrs Christy T 25442 1000 Paper Publication
2 |Mrs Sadiya Fathima K 599 599" Paper Publication
3 |Dr Meena V 5000 1000 ;- Paper Publication
4 |Ms Leanne Maria 5000 1000 7 Paper Publication
S |Mrs Vinola W 5000 1000 = Paper Publication
6 |Mr Dominic B 5000 1000 < Paper Publication
7 |Dr Usha Jose 5000 1000 < Paper Publication
8 |Mr Abraham Mathew D 5000 1000 7~ Paper Publication
9 |Mrs Raichel Diana O 5000 1000 >< Paper Publication
10 [Mr Jerome Nesa Raj 2500 1000 >< Paper Publication
11 |Dr R M Duraiarasan 9250 1000 < Paper Publication
12 |Dr Rohith U 10000 1000 < Paper Publication
13 [DrM D Ameen 33500 ~1000 Paper Publication
14 |Dr MuthuKumaravel S 2000 1000>< Paper Publication
15 |Mrs Mahalakshmi G 5100 1000 >< Paper Publication
16 |Dr Thasin Fouzia M H 2500 1000 >= Paper Publication
17 |Mr Janardanan P 4000 1000 < Paper Publication
18 |Dr Anandha Priya B 3800 1000 »>< Paper Publication
19 |Dr Surya Susan Thomas 200 200 >< Paper Publication
20 |Ms Vinishiya Arokia Ratna 10000 ~1000 Paper Publication
21 |Dr Gopinathan 3700 100075< Paper Publication
22 |Dr Jansi Rani 2500 1000 * Paper Publication
23 |DrY M Shiney 29560 1000 > Paper Publication
24 |Dr Unika D 4200 1000 . Paper Publication
25 |Dr Chellama 8500 1000 Paper Publication
26 |Dr Sunita John 29560 1000 7~ Paper Publication
27 |Dr Meena B 8500 1000 >< Paper Publication
28 [Mr Justus Wallis 5000 1000 » Paper Publication
29 |Dr R Frizilin 750 750 - Chapter Publication
30 |Dr B Subbulakshmi 850 850 Chapter Publication
31 |Mrs Ajitha 53000 1000 Paper Publication
TOTAL 29399
e - |
PATRIC! OLLEGE J Y
2} (=QUE ‘
cQ.No OOSSAR DT obliz [2¢4 /
Amount Rb‘ 27,329 I T /\\\N\\
L
Voucher No DT
E’ Approved by D1
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Dates To Remind - -
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Biah Chote Hoe TRENDS m: -«A.Lzu,s: N~

.-L...‘--
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FG AND RESEARCH
DEPARTMENT OF CONNERCE

ABDUL RARSS COLLEG
ADHINISTRATIVE SCENC
NDOMETW

Y QSSOCITEION At

3 -1 NOUSTAR CHANMSER OF CORMNERCE

- & A
Chict Patrons >, ABOUT THE COLLEGE '?
R T ——— —'-mmdnumwh:::.mdmm - r
- * L ol wolf-%. - Stussion affiiated te rdvority
Dv lNastizas Vasssth - Acadersic Dtrociar m“m‘._.‘ ' congre the colleps cimes at
providing suality eduecatian 5 the gouth of todioy with womaest drcering. The
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Do Micena B - RDessarch Coardinatos
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DD Usdkas - Tlesd. Deportmest of Camumeroe

Co- Conveness

Dr. Derstarasar RN -Aosistant Frafeoser
Dr. Purascthaman N - Acdstamt Frofesase

Organizing Secretary m THE OEPAHTI‘IENT

Doep wos scabliched o the geor JOOL To wwet the
Dir. Vaddegs T - Axcdataat Frofooce Mo—“m ware worsduced in 2007, The PG stream wos

. storted in the pear 2014 and M PNL s 2047, The Dep dad its wings s
Orgamizing Committies resscrch and Introdedng PRO. s the gear 2023,

A, Arasas S - ossrser Proleocr "E ‘:"
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Do Nakserxkan V- Acotstant Frofosss o he .:" - wﬂ« = -l -‘ iy s
Alrs. 2zt fubhe B - Ambturs Ponlmms Wmmuhm <o, dQTO recrketing 2e
D, junsirars S - Asintaest Prafeses e, Cgbersscuriny im criles traresctises, Gato arclScs Sar
Slr. eumenis fvssne 3 - Aot Srefmm busiress irsights, the impoact of IoT an ca, torder digtol troade,
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Concept Note Patrician College

in the recent phase of the evalution of

Biglsh a4 4 sbjepne, the of Arts and Sclence
contextualtzed reading of texts and e 2
With that the Influence of other

discvplines have made It an eves

widening one In an attempl to work

In tandem with It the department of

English organkses & POP titled

‘Emenrging Trands in Engitsh Studies’

This aims at providing introductory

lectures on the chosn broad aress In

English Studies thereby Instigating

the audience to go for further

exploration of them

Who can Participate!

o Faculty Mombers Cha 200/-)
* Research Scholars (Ra 150/-)

Click here to Rogloter
htpa/ fforms gleftzsR Y cud 14ART prNG

;)('" ) All I ’\" l.': .:.' \ II“ | ". 4": ! A“(" i
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Patrons

Bro, Dr. A Stanislaus
Director and Secretary

Dr. Fatima Vasanth
Academic Director

Dr. Arockiamary Geetha Doss
Principal

Dr. Anandapriya

Vice Principal, Shift

S . i,

flezs }

. 'ﬁ::E-:.-.O:l;}'(w!x-_‘:;"

PATRICIAN COLLEGE OF
ARTS & SCIENCE

Mrs. Lakshmi Kumari
Head, Department of English

Mrs. Mohanapriya N
Asst. Prof, Department of English

About the College D Vieyaganesh A

Patrician College of Arts and Science, [BUEBLIANININGUGNICRICRIRTY  Asst, Prof Department of English
established in 2001, is a Christian minority KAt Sl CU LN E N L

co-educational self-financing institution [LAGEUTEHETIN CITRTE ) R TIRL VY Mr. Prithivi Rl] .
R R A /ey 2015 The Department seeks to provide Asst, Prof, Department of English
was instituted by the Brothers of St JUENEEREEENIRCREELICEINT

Patrick, a congregation established by [REIEEIC NI TATe Tl el )
Bishop Daniel Delany on 2nd February RaliEEREENG (N IERTERE CH R

e e Al Rl popular owing to Its multidisciplinary
NAAC iIn 2021 Awarded 4 star with UGGl RO b T R T et
mentor status by [nnovation cell by MoE, [ECIUNECE LG wY | il
Govt of Indla, Ranked 17th In India among Tachnieal  Writine  Pmof  Readina

Top Non-Autonomous Colleges in India by 7 | 3
Education World Poge T @m.pamclmcolloguam
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ABOUT THE COLLEGE

Patrfelan Callege of Aris and Sclence, established n 2091, & &
Christion minority co-educational self-finanelag instliution
affilinied to the University of Madras. The monagement has
been keen on hulkding the faeuliy with qualified ieachers,
poling in resmurees from different pluiforms ond installing
staesol-thesart  Infrnsirocioral - [ueliies.  Alomg  with
currlculnr and corurrleudar activities, they instll o sense of
siclal comselence in the minds of students. In view of dhils,

several outreach programmes are conducted where students
entlislastically partielpate ind do a better serviee.

DEPARTMENT OF MANAGEMENT

undergraduate programme (B.0.A) with the ineeptlon of
the college in 2001 nd has catered to nearly 1500
students since. In 2020, the Department hos ntradueed &
PG programme M.A. HRM. The Department Is
shauldered by UGC qualified and commitied faculty wha
are dedicated In the enbancement of Innavailon In

campus with flalr for student empowerment. The
Department encaurages the students 1o take an rales of 03
(ellitators and eonrdinatars for vorlows aetlvities in
arder b develap thele management skills and to gel a
pragileal knawledge of thele currlculum,

DEPARTMENT OF SOCIAL WORK

The Department of Soclal Wark was established [n 2000
with the MSW course offering theee speclalisations:
Human Resource Management, Medieal & Psychintry and
Community Development. Additlonally, The department
affers BSW and MPhI Courses. The depariment furuses
on giving a solid thearetlcal foundatlon which bs put o
the fest on the rough terealns of e, This |5 achleved
through fleld studies and extension work. The department
netwarks wiib local agencles, RGO, government
agencles, the academla and sustalns n satlsfactory
learning amblence.

ABOUT NIPM

NIPM Is & monprofit making hody devated o bulliding
professlonal exeellence i ihe feld of Human Resaurce
Manngemeni through regular netlvitles. 1 came In ia

existence on 1%ih Blarch 1980, Al endeavars of the
Instliute are olmed & comfinuously defining and
redefining the benchmarks of Professional Excellence far 08
People and People Processes and  supperiing the
professlonals and arganizations achieving them.

ABOUT THE CONCLAVE

I todays corporate warld, the rade of HR o the drlviag force in
hallling u future of wark that ks more inclustve, nreepting, und

slistinatie, The conelove leists on hiow partlelpasts o curmest
ar future WK professianals can galn the skilk they nesd to thrive,
it el | thi Nsture, | conelove will eresté o patiorm far i
exnclianpe af Wles by Indusiry experts. It wil sl belp bo ldeatif
upcnnliey iremds | i iy and svesgihen networks
hietween camjps nd corprate spheres,

Al thie guthars are invited to eaniribute thelr eriginal and
unpiblished concepiual and research papers on any one
o cambinatien of sub-themes lis
areas nit lmiied 1o the fllawing:

STEATEGIC HEM

SYSTEMS

PATRICIAN COLLEGEOF ARTS AND SCIENCE
GANAL BANK RDAD, GANDHI NAGAR, ADTAR, CHENNRI-EDD D20

A Cheistion Minerity Dnitititisn
AlTiared to the Usiversity of Madras
Re-Averedited 'A #" Grade by SAAC (2021
Awarded 4 slar with Mentor slatus by MoE, Gevl af Indla

HRCONCLAVE
oN
SHAPING THE NEW FUTURE

SUB THEMES:

Pl hieliw, |1 meludes all

HUMAN KESUURCE MANAGEMENT

2IRDFEBRUARY 2024

HUMAN RESOURCE DEYELOFMENT

SUSTAINAELE HR DEVELOFMENT

FOST-FARDEMIC HE PRACTICES
HUMAN EESOUKCE INFORMATION

HRE ENTREFRENEURSHIP

ETHICS IN HUMAN KESUURCES
INTERNATIINAL HEM

CORPORATE SUCIAL RESPORSIRILITY
HE [N THE GLOBAL ECONOMY
EMPLOYEE WELL BEING

GG ECOROMY

TECHROLOGY AKD INNOVATIUN IN HE
LEGAL FRAMEWORK IN HUMAN
RESOURCES

TED INNOYVATIONS

Al WURKFORCE

ORGANIZED BY

DEPARTMENTS OF SOCIAL WORK AND
MANAGEMENT,
PATRICIAN COLLEGE OF ARTS AND

SCIENCE, ADYAR, CHENNAI
INASSOCIATION WITH
NATIONALINSTITUTE OF PERSONNEL

MANAGEMENT, CHENNAI CHAPTER

LABOUE MARKET

REMUOTE WORKING

BIGITAL WORRSPACE
CHANGE MANAGEMENT
EMUTIONAL INTELLIGENCE
HUMAN 5KILLY

AGILE WORKRFORCE
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CONCLAVE COMMITTEE

CHIEF PATRONS

Bro.Dr. A.STANISLAUS - Direoter & Seoratary

Dr.FATIMA VASANTH - Aeademis Direator

PATRON
Dr. AROKIAMARY GEETHA DOSS, Principal

CHIEF ADVISORS
Dr. B ANANDAPRIYA - Vioo Principal Bhift |

CONCLAVE CONVENORS
Ms. BIVYA. J - Hoad, Dopt of Sosial Work

Or. A. RAJA - Hoad, Department of Managemant

CO-CONVENORS
Ms.VINOLA SHAROBELL, Dupt. of Sucial Work

Or. B. SASIKALA, Dopt. of Managemont
Mr. MATHEW - NIFM

ORGANIZING COMMITTEE

Or.Usha Josa K br. Daniel F J Chalke
Ms. Loanns Maria rs. Mahalakshmi G
Mr. Justus Wallis €@ J Wrs. Marg Lonisa &
Mrs.Raishel Diana @  Mrs. Palin Jersmina
Mr. Jorome Mesa Rajl Ms. Sangosatha. N
Mr.Dominia

Mr.Abrabam Matthow

Or.Mewma V

FOR FURTHER ENQUIRIES CONTACT

8122405421
9600055583

EMAIL:
sowersapatriciancelloge.ac.in

CONCLAVE GUIDELINES

Only registered delegates can attend the conclave
All participunis { presenters (authors and co-

authorsi  most  regisier

individually ~ via
registration link given helow

Registervd condidates cannat claim refund due fo
withdrawal from the conclaye

Ko TAMIA will be paid to the delegates

The paper should be an original coniribution
including ongoing/completed/unpublished research
wirrk highlighting the mentioned thrust ares.

The ubstract shoubd not be more thin 230 words.
The absiract should briefly include the purpose of
study, material and method, results and conclusions.
Al the battom of the page, please indicale the
category|thrust area/sub theme).

The mame of the presenting aulhor should be
underlined and hisher email addres should be
menfioned.

Full piperi 3000 words) mus be limited (o 64 piges,
Ad size paper excluding the tables and references,
APA cilation/reference style, Times Sew Roman fond
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Reglster your participation detalls through this link:

6.3.2 Financial Support

2023 -2024

IMPORTANT DATES

PARTICULARS DATE
Abstracd Sulimission Uth February 2024
Full Paper Submission wilh
AR 15 Febraary 2024
Registration :
Yirtual Presentution Dite 17th February 2024

X best papers will be selected to be presented during
the HR conclave.

REGISTRATION DETAILS
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Sludents (with
—— Rs. 500
Presentidion|
Reseurch Scholars and
Acadvmiians . 5
Corporate Delegates R TR}

*In case of In-Absentia, postal charges
will be levied for receipt of documents

DETAILS OF ONLINE TRANSFER

o Aceount Name :

PCAS - Social Work Department
o Account No : 5010030742394

o Bank : HDFC BANK LTD

o RTGS/NEFT IFSC : HDFCO001305
o MICR : 600240045
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NAAC - AQAR 6.3.2 Financial Support

2023 -2024

6.3 Faculty Empowerment Strategies

g I
Patrician College of Arts and Science I

., A Christian Minority Institution

iy Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
2 Z  Ranked Istin TamilNadu & 18th in India among Non-Autonomous Colleges (Education World 2022-2023)
M Awarded 4 Star with Mentor Status by Innovation Cell, MoE, Govt. of India

Green Champion Award 2023 by Government of Tamilnadu

Department of Business Administration

Certificate of Participation

This is to certify that
Dr.Raja A.
has participated in theInternational Conference on “Panoramic Advancements In Business Paradigm™
held on 21st September 2023

DA G v

Dr. A Raja Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanis
HoD Principal Academic Director Director & Secreta

A Christian Minority Institution
Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked 1st in TamilNadu & 18th in India among Non-Autonomous Colleges (Education World 2022-2023)
Awarded 4 Star with Mentor Status by Innovation Cell, MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Department of Business Administration

Certificate of Participation

This is to certify that
Mr. Daniel Felix Joseph Chalke
has participated in the International Conference on“Panoramic Advancements In Business Paradigm™
held on 21st September 2023

. -2',. e /'/7 _) \ . \ W
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Dr. A Raja Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth  Rev. Bro. Dr. A. Stanis
HoD Principal Academic Director Director & Secreta;




NAAC - AQAR 6.3.2 Financial Support

6.3 Faculty Empowerment Strategies 2023 -2024

o —
Pz}trician College of Arts and Science

& s, A Christian Minority Institution
* v Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021

Ranked 1st in TamilNadu & 18th in India among Non-Autonomous Colleges (Education World 2022-2023)
Awarded 4 Star with Mentor Status by Innovation Cell, MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

PR

t

Department of Business Administration

Certificate of Participation

This is to certify that
Mrs. Mary Louisa A.
has participated in theInternational Conference on*Panoramic Advancements In Business Paradigm™
held on 21st September 2023

) ) AT ///7 / \ , )
2= Gadi vl _
Dr. A Raja Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanis
HoD Principal Academic Director Director & Secreta

A Christian Minority Institution
Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked 1st in TamilNadu & 18th in India among Non-Autonomous Colleges (Education World 2022-2023)
Awarded 4 Star with Mentor Status by Innovation Cell, MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Patrician College of Arts and Science I

Department of Business Administration

Certificate of Participation

This is to certify that
Dr.Sasikala B.
has participated in theInternational Conference on“Panoramic Advancements In Business Paradigm™
held on 21st September 2023

7Y, T 4 -) . \ W
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Dr. A Raja Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth  Rev. Bro. Dr. A. Stanis
HoD Principal Academic Director Director & Secreta
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6.3 Faculty Empowerment Strategies 2023 -2024

g I
Patrician College of Arts and Science I

& s, A Christian Minority Institution
* v Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021

Ranked 1st in TamilNadu & 18th in India among Non-Autonomous Colleges (Education World 2022-2023)
Awarded 4 Star with Mentor Status by Innovation Cell, MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

PR

t

Department of Business Administration

Certificate of Participation

This is to certify that
Mrs. PalinJeromina X.
has participated in theInternational Conference on“Panoramic Advancements In Business Paradigm™

held on 21st September 2023

B Gt vt

Dr. A Raja Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanis
HoD Principal Academic Director Director & Secreta

g I
Patrician College of Arts and Science I

& % A Christian Minority Institution

5 . Affiliated to the University of Madras & Reaccredited ‘A+" Grade by NAAC in 2021

g Ranked 1st in TamilNadu & 18th in India among N Colleges World 2022-2023)
M Awarded 4 Star with Mentor Status by Innovation Cell, MoE, Govt. of India

Green Champion Award 2023 by Government of Tamilnadu

Department of Business Administration

Certificate of Participation

This is to certify that
Ms. Sangeetha N.
has participated in theInternational Conference on**Panoramic Advancements In Business Paradigm™
held on 21st September 2023
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Dr. A Raja Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth  Rev. Bro. Dr. A. Stanis
HoD Principal Academic Director Director & Secreta




NAAC - AQAR 6.3.2 Financial Support

2023 -2024

6.3 Faculty Empowerment Strategies

Patrician College of Arts and Science

A Christian Minority Institution
Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked 1st in TamilNadu & 18th in India among Non-Autonomous Colleges (Education World 2022-2023)
Awarded 4 Star with Mentor Status by Innovation Cell, MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Department of Business Administration

Certificate of Participation

This is to certify that
Ms. Vishnupriya
has participated in theInternational Conference on*Panoramic Advancements In Business Paradigm™
held on 21st September 2023

) ) e //./.) / \ , L
L/.d/(.(/ = Cj, -./Lu f—/o“ V.- \; — .
Dr. A Raja Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanis
HoD Principal Academic Director Director & Secreta

4 A\

S, A Christian Minority Institution
;. £ Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
¥ Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government ofTamilnadu

DEPARTMENT OF COMMERCE

Certificate of Participation
This is to certify that
Dr. Vaidegi T.
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. FEfﬁﬂ:Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N N .




NAAC - AQAR 6.3.2 Financial Support

6.3 Faculty Empowerment Strategies 2023 -2024

4 A\

PATRICIAN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
®  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Dr. Purusothaman N.

has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fm/ni;/Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N N .
4 A\

PATRICIAN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
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-

3 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
B ©  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Ul

DEPARTMENT OF COMMERCE

This is to certify that
Dr. Jansirani S.
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

-

N N .




NAAC - AQAR 6.3.2 Financial Support

6.3 Faculty Empowerment Strategies 2023 -2024

4 A\

PATRIC!AN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
3 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
®  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Mr. Yuvnesh Kumar R J
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

i L el

Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N .
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PATRIC!AN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
% Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
2 ©  Ranked Ist in Tamilnadu & 18th in India among N: Colleges (Ed ion World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Dr. Prakash N
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fstt“ ima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N -




NAAC - AQAR 6.3.2 Financial Support

6.3 Faculty Empowerment Strategies 2023 -2024

4 A\

PATRIC!AN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
3 % Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
®  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Dr. Gopinathan S
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Gt e vt it

Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N .

4 A\

PATRIC!AN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
‘, Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
A % Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government ofTamilnadu

DEPARTMENT OF COMMERCE

This is to certify that
Dr. Chellamma AV
has participated in the International Conference on Trends & Challenges in Digital Era held on

2nd September 2023
. v F i
Cj'~/z_(j(_/,,/ ‘\,‘/\: - /
Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary
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NAAC - AQAR 6.3.2 Financial Support

6.3 Faculty Empowerment Strategies 2023 -2024

4 A\

PATRIC!AN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
3 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
®  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Dr. Shiney Y M
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

i L el

Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N .
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PATRIC!AN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
% Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
2 ©  Ranked Ist in Tamilnadu & 18th in India among N: Colleges (Ed ion World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Dr. Preethi S
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fstt“ ima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N -




NAAC - AQAR 6.3.2 Financial Support

6.3 Faculty Empowerment Strategies 2023 -2024

4 A\

PATRICIAN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
% Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
®  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Dr. M Meera Devi
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fm/ni;/Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N N .
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PATRICIAN COLLEGE OF ARTS AND SCIENCE

Ul

-

A Christian Minority Institution
% Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Z  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

Green Champion Award 2023 by Government ofTamilnadu

Ul

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Dr. Sweety Regina Mary S.
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fdfi/ni;Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

-

N N .




NAAC - AQAR 6.3.2 Financial Support

6.3 Faculty Empowerment Strategies 2023 -2024

4 A\

PATRICIAN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
®  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Mr. Janardanam P.

has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fm/ni;/Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

N N .
4 A\

PATRICIAN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution

Ul

-

3 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
B ©  Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
M Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Ul

DEPARTMENT OF COMMERCE

This is to certify that
Mr. Mohammed Ameen S
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

-

N N .
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4 R\

PATRICIAN COLLEGE OF ARTS AND SCIENCE

A Christian Minority Institution
E/ 5 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
[ ) Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

DEPARTMENT OF COMMERCE
Certificate of Participation

This is to certify that
Ms Saranya S
has participated in the International Conference on Trends & Challenges in Digital Era held on
2nd September 2023

-l

éjftv 5(/)/"” \ - V_L< . gb/‘//»/l
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Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

L

N N .

Patrician College of Arts and Science

& 7, A Christian Minority Institution
E/ 3 Affiliated to the University of Madras & Reaccredited ‘A+* Grade by NAAC in 2021
Ranked 1st in Tamilnadu & 18th in India among N Colleges (Education World 20222023)
ol Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

Green Champion Award 2023 by Government of Tamilnadu

Department of Mathematics
Certificate of Participation

This is to certify that
Dr. Subbulakshmi B.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

o>

Gkt o i . ot

Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary
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Patncnan College of Arts and Science

o Yy A Christian Minority Institution
L Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)

Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Department of Mathematics
Certificate of Participation

This is to certify that
Mrs. Srivaishnavi K. R.
has participated in the International Conference on Research Trends in Mathematics and

-
-
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024
Gt e VA oot
Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

Patncnan College of Arts and Science

o Yy A Christian Minority Institution
% Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked Tst in Tamilnadu & 18th in India among N Colleges (Ed ion World 20222023)

Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Department of Mathematics
Certificate of Participation

This is to certify that
Mrs. Sangeetha K.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

i
i
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Dr. Arokiamary Geetha Rufus Dr. Fﬂ'ﬁ’m/a/Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary
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Patrician College of Arts and Science

7, A Christian Minority Institution
E/ 3 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
[ ) Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

Green Champion Award 2023 by Government of Tamilnadu

Department of Mathematics
Certificate of Participation

This is to certify that
Dr. Annies Mary Jeyaseeli J.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

Gt El— vt it

Dr. Arokiamary Geetha Rufus Dr. th’(mjVasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary




NAAC - AQAR 6.3.2 Financial Support

2023 -2024

6.3 Faculty Empowerment Strategies

Patrician College of Arts and Science

1, A Christian Minority Institution
& 3 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021

Ranked Tst in Tamilnadu & 18th in India among N Colleges (Ed ion World 20222023)
Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Department of Mathematics
Certificate of Participation

This is to certify that
Ms. Jenie Arock X.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

Dr. Arokiamary Geetha Rufus Dr. Fﬂ'ﬁ’m/a/Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

A Christian Minority Institution
% Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked Tst in Tamilnadu & 18th in India among N Colleges World 20222023)

Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India
Green Champion Award 2023 by Government of Tamilnadu

Department of Mathematics
Gertificate of Participation

This is to certify that
Ms. Anjali V.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

‘A ‘A

Cede o g

Dr. Arokiamary Geetha Rufus Dr. Fﬁt’fni;\/Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

Patncnan College of Arts and Science
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Patrician College of Arts and Science

B A Christian Minority Institution
31 3 Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021
Ranked 1st in Tamilnadu & 18th in India among N Colleges World 20222023)
o Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

Green Champion Award 2023 by Government of Tamilnadu

Department of Mathematics
Certificate of Participation

This is to certify that
Mr. John Vaseekaran S.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

é{j/zu £f Nt g?”/”/’!

Dr. Arokiamary Geetha Rufus Dr. Fatima Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

Patrician College of Arts and Science

1, A Christian Minority Institution
E/ 3 Affiliated to the University of Madras & Reaccredited ‘A+* Grade by NAAC in 2021
Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
[ ) Awarded 4 Star with Mentor Status by Innovation Cell MoE, Govt. of India

Green Champion Award 2023 by Government ofTamilnadu

Department of Mathematics
Certificate of Participation

This is to certify that
Mrs. Mashiya Afroze F.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

) D) : .
G: ~/L" 5(:/”/ ' \‘-.' - v%/ . W

Dr. Arokiamary Geetha Rufus Dr. Fﬁﬁ’mj Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

\
\
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Patrician College of Arts and Science

Affiliated to the University of Madras & Reaccredited ‘A+’ Grade by NAAC in 2021

1 A Christian Minority Institution
* % Ranked 1st in Tamilnadu & 18th in India among NonAutonomous Colleges (Education World 20222023)
e Awarded 4 Star with Mentor Status by Innovation Cell Mo, Govt. of India

Green Champion Award 2023 by Government ofTamilnadu
" H LY L3
Department of Mathematics
Certificate of Participation

This is to certify that
Dr. Frizilin R.
has participated in the International Conference on Research Trends in Mathematics and
Computer Science (ICRTMDS24) held on 1st March and 2nd March 2024

- V) : .
Gk N W

Dr. Arokiamary Geetha Rufus Dr. Fdffng Vasanth Rev. Bro. Dr. A. Stanislaus
Principal Academic Director Director & Secretary

Patrician College of Arts and Science

1, A Christian Minority Institution
E/ 3 Affiliated to the University of Madras & Reaccredited ‘A+* Grade by NAAC in 2021
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ASTUDY ON HARMONIZING WORKPLACE WELLNESS: FOSTERING
EMPLOYEE ENGAGEMENT THROUGH MUSIC THERAPY INTERVENTION

PROGRAMS FOR OPTIMAL MENTAL WELL-BEING

Mr. Abraham Matthew D, Assistant Professor, Department of Social work, Patrician College of Arts and Science,

Gandhi nagar, Adyar, Chennai- 600020.
abraham@patriciancollege.ac.in

ABSTRACT

This Study Investigates about the employee’s mental well-being significantly influences their pprfonnancc at work. Wor'k
pressure, peer pressure, family and societal pressure may lead to accumulation of stress oYer Flme. Stress management 1S
essential for psychological well-being which is a direct measure of mental health status. Organizations also acknowledge' th?l a
mentally healthy workforce is essential for productivity, creativity, involvement, focus and overall success. However, achieving
optimal mental well-being among employees cannot be accomplished by offering traditional wellness programs alone.

Keywords : Mental Health , Music therapy , Stress & Intervention.

In workplaces, fostering employee well-being, especially mental well-being, has emerged as a critical and primary priority.
Employee’s mental well-being significantly influences their performance at work. Work pressure, peer pressure, family and
societal pressure may lead to accumulation of stress over time. Stress management is essential for psychological well-being
which is a direct measure of mental health status. Organizations also acknowledge that a mentally healthy workforce is essential
for productivity, creativity, involvement, focus and overall success. However, achieving optimal mental well-being among
employees cannot be accomplished by offering traditional wellness programs alone. It necessitates a holistic approach. This is
where music and music therapy finds scope as it can be foreseen as an effective technique or strategy to bring upon employee
engagement, simultancously helping in coping with stress. Music is well known for its soothing effects as it has the ability
to reduce stress, anxiety, depression and negative emotions by decreasing the levels of cortisol hormone in the body (1). So
music therapy has begun to gain fame and is highly being utilized as an intervention for management of stress in medical and
healthcare settings. This can be expanded for applicability in corporate spaces too and it can definitely bring about positive
changes. This concept paper outlines a proposed study aimed at exploring the effectiveness of harmonizing workplace wellness
through music therapy intervention programs to foster employee engagement and enhance mental well-being.

PROBLEM STATEMENT

The employees are the main backbone of any organization. Their pace of work, focus, dedication and productivity directly contributes
to the growth of the organization (2). But to showcase their full potential it is very critical to ensure the mental well-being of employees
as their emotional intelligence affects their performance (3). So many organizations take responsibility to monitor the mental health
status of the employees and organize wellness programs. Even after investing in workplace wellness programs, many organizations still
find it difficult to address mental health issues effectively. The National Institute of Mental Health and Neuro-Sciences (NIMHANS)
conducted a national mental health survey in the year 2015-16 and reported that about 150 million individuals suffer from one or the
other mental disorders of varying severity, consisting of 10.5% of the population (4). A study on the global burden of disease revealed
that 197 million people in India experience mental illnesses, comprising around 14.3% of the total population (5). In both of these
reports, the study population were working people belonging to the age group of 15 to 59. Another similar survey conducted with
509 working people across metros cities and diverse sectors from India by the 7th Fold in 2022, showed that 36% of employees were
suffering from mental health issues (6). From all of these reports it is clearly evident that the mental health status of employees at the
workplace is an issuc of serious concern and requires immediate attention. High levels of stress, exhaustion, and disengagement of
the employees lead to decreased productivity, increased absenteeism, and higher tumover rates (7). So organizations show interest
in hosting wellness programs for employees to monitor and stabilize their mental health status. Traditional wellness programs thus
organized often fail to engage employces fully or address the root causes of mental health challenges. A recent review highlighted
many types of workplace mental health intervention practiced in India and suggested strengthening the psychological capital (8). So,

there exists a need to examine altemative approaches that integrate wellness initiatives psychologically with strategies to enhancé
employee engagement and support mental well-being in the workplace.
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ASTUDY ON PSYCHOLOGICAL WELL-BEING AMONG HOMEMAKERS IN
KOTTAYAM, KERALA

Ms. Gifty Jacob, [I MSW, Department ot Social Work, Patrician College of Arts & Science

Mr. Abraham Matthew, Assistant Professor, Department of Social Work, Patrician College of Arts & Science

ABSTRACT

This study investigates the psychological well-being of homemakers in Kottayam, Kerala, shedding light on their socio-
demographic profiles and the correlations between various dimensions of psychological well-being. Through a descriptive
research design, 80 homemakers aged between 22 and 65 were surveyed using a standardized questionnaire. Findings reveal
that the majority of respondents belong to the middle age group of 37-50 years, with prevalent nuclear family structures
and lower family incomes. Significant correlations were observed between psychological well-being and factors such as
literacy, family structure, and income level. Specifically, autonomy and environmental mastery emerged as key dimensions
positively correlated with overall well-being. The study underscores the importance of addressing socio-economic disparities
and promoting autonomy-cnhancing measures to enhance psychological well-being among homemakers. These findings
contribute valuable insights for policymakers, practitioners, and researchers aiming to develop targeted interventions and
support systems to improve the quality of life for homemakers in Kottayam, Kerala.

Keywords: Psychological well-being, homemakers, women, kerala.

INTRODUCTION

The study examines the psychological well-being of homemakers in Kerala, aiming to understand the various factors
influencing their mental health and overall satisfaction. Psychological well-being refers to a person’s overall state of mental
health and emotional functioning. Factors contributing to psychological well-being include a sense of purpose, autonomy,
positive relationships, a sense of mastery or accomplishment, and a supportive social environment. The psychological well-
being of homemakers refers to the mental health and emotional state of individuals primarily responsible for managing
household duties and caring for family members. For homemakers, psychological well-being can be influenced by various
factorssuch as the balance between work and family responsibilities, social support networks, marital satisfaction, financial
stressors, and societal expectations regarding gender roles. Understanding the psychological well-being of homemakers is
essential for addressing potential challenges they may face, promoting their mental health, and enhancing theiroverall quality

of life.

However, the continuous demands of caregiving and household responsibilities can sometimes lead to stress and
burnout, affecting their psychological well-being. Thus, it’s crucial for home makers to prioritize self-care, set boundaries,
and seek support from their partners or community resources to maintain a healthy balance. In Kerala, home makers face
unique socio-cultural dynamics that influence their psychological well-being. The state’s high literacy rate and emphasis on
education have led to increased aspirations among women, yet traditional gender norms often dictate that their primary duty
remains domestic care, potentially creating conflicts between personal ambitions and familial obligations. Furthermore, the
absence of formal recognition and support for their contributions often exacerbates feelings of isolation and undervaluation.
By exploring the psychological well-being of homemakers in Kerala, this study will delve into various dimensions of well-
being, including emotional resilicnee, stress management, social support networks, and self-esteem.

REVIEW OF LITERATURE

Teli (2023) conducted a comparative study on the psychological well-being of homemakers in urban and rural areas in India.
Despite the traditional division of household responsibilities along gender lines, the study found no significant difference in
overall psychological well-being between urban and rural homemakers. However, differences were noted in specific sub-

scales of psychological well-being.
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EFFECTIVENESS OF LIFE SKILLS INTEGRATION IN QUALITY EDUCATION
FRAMEWORKS

Ms.Raichel Diana, Assistant professor., Department of Social Work, Patrician College of Arts and Science, Chennai.

Dr. G.F.Alban Nishanth Lalu, Associate Professor. Department of Social Work, Madras Christian College, Chennai.

ABSTRACT

This c.hapter investigates the effectiveness of integrating life skills within quality education frameworks, focusing on four
key dimensions integrated curriculum, parental influence, community engagement, and industry collaboration. Drawing
upon interdisciplinary perspectives from education, psychology, sociology, and economics, the study examines how
embedding life skills instruction enhances the overall quality of education. Through a comprehensive review of literature,
empirical evidence, and case studies, the paper analyzes the impact of integrated curriculum design, parental involvement in
reinforcing life skills at home, community partnerships for holistic student development, and collaborations with industries
for real-world skill application. By synthesizing findings from various contexts and methodologies, this research contributes
to understanding the nuanced dynamics of life skills integration within educational frameworks and offers insights for
policymakers, educators, parents, and stakeholders striving to enhance the quality of education globally. Overall, this
chapter is focused to foster a deeper understanding of how integrating life skills into education can contribute to the holistic
development of students and the improvement of educational systems worldwide.

Keywords : Life skills, Effectiveness, Quality, education

INTRODUCTION
| The integration of life skills into quality education frameworks has been shown to be highly effective in promoting holistic
| development and preparing individuals for success in various aspects of life. Here are some key points highlighting the
effectiveness of integrating life skills into quality education frameworks

Life skills education goes beyond academic knowledge and helps individuals develop essential skills such as critical
thinking, communication, problem-solving, decision-making, and interpersonal skills. By integrating life skills into education
frameworks, students receive a well-rounded education that prepares them for personal, academic, and professional success.

Enhanced Academic Performance

|
Rescarch suggests that students who possess strong life skills are better equipped to excel academically. Critical thinking
skills, for example, enable students to analyze information effectively and solve complex problems, leading to higher
academic achievement. Life skills education contributes to the overall well-being of individuals by fostering resilience,

emotional intelligence, and coping mechanisms.

Preparation for Future Success

In today’s rapidly changing world, adaptability and resilience are essential for success. Life skills education prepares students
for the challenges of the future by instilling attributes such as adaptability, creativity, and innovation, enabling them to thrive
in diverse environments and pursue their goals effectively. By fostering a growth mindset and a love for learning, life skills

education encourages lifelong learning and personal development.
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ABSTRACT

This research paper presents an in-depth study on the benefits and efficacy of soft skills classes among students at Patrician
College of Arts and Science, located in Kotturpuram, Chennai. The primary aim of this study is to investigate the impact of
soft skills training on college students, with a particular focus on the specific advantages gained by students who participate
in these classes.

As educational institutions aim to equip students not only with academic knowledge but also with essential life
skills, the findings of this research can guide curriculum developers, educators, and policymakers in tailoring programs to
better meet the holistic needs of college students. Furthermore, the insights gained from this study may contribute to the

' optimization of life skills training initiatives, fostering a more comprehensive and impactful educational experience. By
utilizing quantitative methods, the research aims to quantify the impact of life skills training, providing statistical evidence
to support or refute hypotheses related to the benefits and efficacy of such programs among college students. The research
employed a quantitative research design, utilizing a descriptive study approach. This approach allowed for the collection

| of quantitative data to measure changes in students’ soft skills levels. The study used simple random sampling to select

i a sample of 120 respondents from 12 departments at Patrician College. This sampling technique ensured an unbiased

‘ representation of the student population. In conclusion, this research underscores the importance of soft skills training in

1 higher education, demonstrating its efficacy in enhancing students’ personal and professional development. The findings of

| this study have significant implications for educators, policymakers, and higher education institutions, emphasizing the need

’ to incorporate soft skills training into the curriculum.

| keyword: Softskill, Benefits, Efficency

INTRODUCTION
IMPORTANCE OF SOFT SKILLS

While having a college diploma does not guarantee that a person has the competencies to be successful in the work
environment, nor guarantce a job, a degrec is still important to employers. However, employers are looking for people who
bring hard skills as well as soft skills. many scholars focused on the importance of preparing students with the theoretical
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ORGANISATIONAL CULTURE AND ITS
IMPACT ON EMPLOYEE PERFORMANCE WITH
REFERENCE TO IT SECTOR IN CHENNALI

Mr.Janardanam P, Ph.d Research Scholar,
PG & Research Department of Commerce, Sri Sankara Arts And Science College,Enathur, Kanchipuram

Dr.K. Murugan, Asst.professor, PG &Research Departmentof Commerce,
Sri Sankara Arts And Science College,Enathur,

Abstract

Organizational culture is a complex phenomenon that can be formed in a variety of ways. It
may start as a result of the challenges and obstacles that an organisation faces, or it may even be the
deliberate creation of the management and staff who work there. The organisational culture may have
a significant role in determining how well employees perform at work. This article’s major goals are to
examine the various organisational cultures and the connection between organisational performance and
organisational culture. In this study, a descriptive research design was used. 110 IT employees in total
were chosen to participate in this study by answering a questionnaire. The results of this study mainly
pertain to Chennai-based IT workers.

Keywords : organizational culture, organizational performance, organization

INTRODUCTION

The concept of culture is given as a compilation of the social norms, values, beliefs, and behaviours
that constitute a society. The same concept is defined as organisational culture by (Hofstede et al., 1990),
who state that it is “a collection of values, beliefs, and conventions shared by its members and reflected
in organisational practices and goals”. This term is pertinent since it accelerates the selection process for
employees with creative potential and encourages them to take sensible precautions while performing
their job duties. This article’s primary objectives are to examine the different organisational cultures and
the link between organisational performance and organisational culture.

According to Ouchi (1981), there is a link between organisational culture and performance. Although
there is a Jot of literature on organisational culture and its connection to performance, very little research
has focused on this relationship. The importance of culture in organisational life has been established,
along with its benefits for the accomplishment of organisational performance. Organizational culture
is defined as the “common values and morals maintained by personnel inside a company or the
organisation unit.” Because it has developed via organisational culture in a variety of ways to influence
employees’ behaviour and attitudes. The attitudes and personality traits of the individuals who make
up the organization’s workforce influence its culture. Every organisation is unique from the others. An
organisation will expand and periorm well if its cuiture 1s solid. [he type of culture a company adopts,
such as f:lan or adhocracy, the market culture of the personnel, performance, and other variables, all
have a significant impact on organisational culture. Hasan. Ali, and Hamid Taghiloo(2011)3 exami,ned
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Decar Author, Date: 08-10-2024

Congratulations! As a result of reviewers and revisions, we are pleased to inform
that your following manuscript has been formally accepted for publication in

Indica Journal.

Title: Data extract: Mining context from the web for dataset extraction

Manuscript Id: 11DJ/2102 Volume 5 Issue 10 2024
PUBLICATION CHARGES
Publication Charges include entire Research Paper Online, Individual
Certificate for all authors, the maintenance publication is 2000INR

In case of any query please do not hesitate to contact us at

editorindica@gmail.com

A by
Punit Kaur
Editor-In-Chief
Indica

https://indicajournal.net/
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Data extract: Mining context from the web for dataset extraction

Dr.Thasin Fouzia M.H
Assistant Professor
Department of Computer Science

Patri.cian College of arts and Science
Gandhi Nagar, Adyar, Chennai - 600 020

Abstract

In the vast expanse of the internet, a treasure trove of data awaits extraction, offering valuable
insights and opportunities for analysis. One of the primary methods of sourcing this data is
through web scraping, a process that involves the automated extraction of information from
websites. In the realm of data science, this technique is particularly invaluable for dataset
creation and analysis, enabling researchers and businesses to uncover trends, patterns, and
correlations that can inform decision-making and drive innovation. At the heart of web scraping
lies the quest to mine context from the web, extracting meaningful information from the vast
array of online content. Whether it's news articles, blog posts, product reviews, or social media
interactions, each digital footprint contributes to the rich tapestry of data available on the
internet. However, accessing and harnessing this data effectively requires a strategic approach

and a keen understanding of the tools and techniques at hand.

Keywords: Dataset, information retrieval, web mining, search engines.

I Introduction

In the digital age, the internet serves as a vast repository of information, with billions of web
pages housing a plethora of data waiting to be discovered and utilized. Amidst this virtual
landscape, the practice of web mining emerges as a crucial technique for extracting valuable
insights and context from online sources. At its core, web mining involves the systematic
exploration and analysis of web data to uncover patterns, trends, and knowledge that can inform
decision-making and drive innovation. The journey of web mining begins with the quest for data.
From news articles and blog posts to social media interactions and product reviews, the internet

is teeming with valuable information across diverse domains. Researchers, businesses, and

PAGE NO: 289

2023 -2024




6.3.2 Financial Support
2023 -2024

NAAC - AQAR

6.3 Faculty Empowerment Strategies

T CHRISTY Q023 - Q024

Patrician College of Arts and Science
REQUISITION FORM FOR FINANCIAL ASSISTANCE

Programme Title R hpex - ( L, T Jovar @{ 3

Date |ty D202y L(’@Y‘nYW,lm"a‘['.f‘ﬂ” a'[f) .
o e ’ /\»pplud N e loyeah Aua ‘3”"’}

Purpose

‘ 1

Budget | Rs1ooo -

Advance Taken '

| PO | [— e

A/C. Settled / Not Settled |

: . ol 1./
T (b ) i},ﬁ;“

Faculty

Acadewmic Director Direc%
7 4

IKeywords: HIN labelimg, 7S, K ‘u iphs.

1. Introduction
Let G = (V,E) be a (p.q) graph with p = |V(G)] vertices and ¢ = [£(G)] edges, where V(G) and
I1(G) respectively denote the vertex set and edge set of the sraph G. Tn this paper, we consider the
eraphs which are simple. finite and undirected for graph thcoretic termmology and notations we refer
! to HMaray [2]. The Coneept of graph labeling was introduced by Rosa in 1967 A detailed survey of
| graph labeling is available in Gallian | 1]. The coneept of Mean labeling of graph was introduced by S.
‘ Somasundarani. R. Ponraj and S.S. Sandhya |3]. Some of the harmonic mean graphs are investigated
by S.Meena and M. Sivasakthi in | 1]. I'he coneept of Harmonie Mean labeling of graph was introduced
vSs Somasundaram, R. Ponraj and S.S. Sandhya [3.6] and they investigated the existence of
Harmone mean labeling of several family of graphs suclias this coneept was then studied by several
authors and studied then behavior in [ 7). [8], |91 and | 10].

2. Preliminaries
Delinition 2.1. Mean Labeling

\ tiaction p s called mean labelmg for a graph 6 = (V1) il p: 1V - ‘l) 12,3, ¢} 1s myective and

_|etaiip h uuhp(b;]

the wduce funcion p: 1 — {1,2,3,++, ¢} defined as p o= [22200 1S buumc for

every edge. A graph G is called mean labeling.
E < -

v

hups: mtermationalpubls.com
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A graph G with p vertices and g edges is called
label the vertices x € v with distinct labels p(x) from {1.2, -
"'T‘i'l-l ) I—""—'»’—”i then the edge labels are distnct.

| a harmonic mean(FIM) labeling if it is possible to
Revised: 26-03-2024 -,q + 1} in such a way that cach edge

e ab is labeled with p(ab) = | :
pla)+pthb)

tecepted: 15-04-2024 (e plh)
abeling of 6. In this paper we introduce new graphs

In this case p is called Harmonic mean(HND 1
o i,.and prove that they are Harmonic Mean

obtained from triangular snake graph 1'S, such as TS,

labeling graphs.

Kevwords: HN labelmg. 75, K; araphs.

1. Introduction
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PERFORMANCE ANALYSIS ON JOB SATISFACTION LEVEL OF EMPLOYEES
WORKING IN IT PROFESSIONAL SECTOR
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Abstract

This is an empirical investigation into how factors influence IT professionals’ job
satisfaction. The problem for most organizations is how to retain qualified employees. As
technology has gone from commonplace to prevalent over the past twenty years, it has become
increasingly difficult to retain qualified information technology (IT) professionals. Therefore, this
study focused on investigating the job satisfaction of IT professionals, paying particular attention to
the two most important factors in IT workers' job satisfaction and advancement opportunities. The
work performance of employees lays the foundations for achieving the desired organizational goals
and objectives. The work performance of individual employees is influenced by various
combinations of factors. This paper reviewed the existing literature to find out what other
researchers have done to ensure that IT professionals are satisfied at work. The paper went further
and identified the most relevant factors of job satisfaction as follows: personality trait, values:
external and internal, working conditions and social influence. This study used quantitative research
methods to address the research questions; what are the factors that influence the perception of job
satisfaction of IT professionals and can organization and management affect the issue of job
satisfaction among IT professionals. The results of this study show that general satisfaction is

significantly associated with the degrée of satisfaction in terms of autonomy and intrinsic factors.

Keywords: IT professionals, Job satisfaction, Retention strategies, Organizational influence
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. MR. MOHAMMED AMEEN. 8!, Dr. KAVITHA. M’
p} is o <abioaate
ory: Received: 10.05.2023  Revised: 29.05.2023 Necepied: 09062023
Abstract

Emotional intelligence is a se i
individual ‘k:;ll\hi;:;t:ll:}:\:::t::{\qi:l::zi\ al‘lrd‘commcncics that capture a broad collection of
skills. that are outside the lrudili.()n'll . \ referred lr')fm soft skills or inter m}d mL'ru-pcrson;d
technical or professional skills Em(‘nit‘)lnr;‘L-\ (-,f' i L nowledge gc{lml 'mlclllgcncc. ot
pishionl oy yapamons et S are an intrinsic part of our bmlosmul mnk.cup. and
) g they march into the office with us and influence our behaviour. In this study,
an attempt s mide to contribute a fresh perspective to the field of human resources, with
special reference to lhc.inﬂucuoc of emotional intelligence on IT sector employees. Itis also
an carnest atiempt to bridge the gap, especially in this arca, by highli ghting the relevance and
importance of emotional intelligence 1o leadership, senior management, individuals, and
organisations, und hoping this study will initiate 2 series of serious and productive
discussions on the subject.

Keywords: Emotions, Work-life, Commitment and behaviour.
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= A Study with

anced Studies,

Abstract

Employee retention refers 1o the ability of an organization to retain its employees. Emplosee
Turnover is « major challenge faced by companies globally. However, many consider employee
retention Lo relute (o the efforts by which employers attempt to retain cmployees in their
workforee. In thus sense. retention becomes the strategy rather than the outcome. Human
resources are the livelthood of all types of organizations. Even though all types of organizations
are now found to be technology<driven, human resources are still required 1o run the technology.
‘The biggest challenge thal organizations are fucing today is not only managing these resources
but also retuning them and securing and retaining skilled employees. Skilled employees play an
mportant role in any organization because employees’ knowledge and skills are central o
companies” ability 1o be cconomically competitive. Both primary und secondary data were
collected. Structured Questionnaires were used to colleet primary data from the employees. The
secondary duta was collected from the company website, reports, and books. The conclusion wis

derived based on the results.

Keywords: Retention problem, Expectanion, Career, training, and career development.

Journal of Interdisciplinury and Multidisciplinary Research 78
Email:-researchjimr @gmail.com, https://www.Jimrjournal.com/ R—
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and Science, Adyar

chztssti: 23:011::\]:::]1:l(‘jl‘—ln‘l‘n‘:;l:;gcncc (Al) h.llf bccomvf a transform

e s nalysis, and decision-making
plays a pivotal role in shaping the technological landscap
the nilf)dcrn era. This study focuses on the transformativ.
spectfically focusing on customer perceptions in Chennai city. Analyzing data from 120 respond-
ents through astructured questionnaire, the research reveals that more than fifty percent LU'\“)(I“
ers in (hg region are aware of Al'in banking. The study categorizes 33 variables into three factors
mnphusmng Efficiency and Security Optimization, Enhanced Customer Interaction and Trans-
actions, and Advanced Customer Services and Risk Management. Findings indicate a moderate
awareness level, suggesting the need for customer education on Al implementation. Targeted
awareness campaigns, especially across all age groups. are crucial for fostering positive p;rwp-
tions. The study underscores the importance of banks embracing adaptability. prioniuzing data
access and privacy, and collaborating with regulatory bodies to establish ethical guidelines tor
responsible Alimplementation, addressing concerns such as potential job displacement. As Al in
banking continues to evolve, this research highlights its growing significance in enhancing effi-
cieney, security, and overall customer experience.

ative force, driving advance-
across various industries. [ts Integration
¢ and addressing complex challenges i,
¢ impact of Al in the banking industry

———

Keywords: Artificial Intelligence (Al), Banking Sector, Security Optimization.
Customer Perceptions.

1 INTRODUCTION

In the 21st century, the world is undergoing significant transtormations, with artifi-
cial intelligence (Al) playing a pivotal role across various sectors. Alghas emerged
as a trendsetter, facilitating streamlined operations in numerous industries. This al-
gorithmic technology is adept at executing tasks faster and with greater precision.
:‘Iimin;x(ing human errors. Among the pivotal sectors influenced by this technolog-

ical shift is the banking industry, a cornerstone of any country’s economic land
scape. The transition from traditional to modern banking practices has miensified
the demand for Al solutions, benefitting both bankers and customers alike. The
evolution of banking technology has witnessed landmark innovations, starting in
the 1960s with the advent of automated teller machines (ATMs), moving on to the
emergence of mobile banking in 2010. The dependency on physical wallets is di-
minishing, and digital payment mechanisms are becoming more prevalent. Al ap-
> plications, including chatbots. virtual assistants. cyber sccurity and fraud detection,

© The Author(s) 2024
NV Suresh and P, S, Buvaneswari (eds.), Proceedings of the International Conterence on Digital Transtormation
in Rusiness: Navigating the New Frontiers Beyond Boundaries (DTBNNFE 2024). Advances in Economics.,
usiness and Management Research 283,
g}?up\ 4o org/10.2991 /978-94-6463-433-4_24
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ABSTRACT

In today's fast-paced and dynamic work i
\ C W vir S T . MR
e b e Sk ork environments, achieving a balance between professional responsibilities and
UL D > ‘reas ' erviies P o s 8 . . . . . N .
e ¢ nereasingly critical for individuals across various industrics. This abstract delves into the intricate

relationship between work-lite balance and job satisfacti b < .
e .l RO ork-life l"‘lj‘_““ and job satisfaction, synthesizing contemporary rescarch findings and theoretical
perspectives to illuminate the multifaceted nature of this dynamic interplay.

Work-life l?alancc encompasses the equilibrium individuals seek to maintain between their professional commitments and
personal pursuits, encompassing various dimensions such as flexible work arrangements, supportive organizational cultures,
and iqdividual coping strategies. Job satisfaction, on the other hand, reflects employees’ subjective evaluation of
experiences, encompassing aspects such as job autonomy, interpersonal relationships, and perce
Research indicates a significant association between work-life balance and job satisfaction,
who pereeive a greater balance between their work and person

their work
ived organizational support.
suggesting that individuals
al lives tend to report higher levels of job satisfaction.
Morcover, organizations that prioritize initiatives aimed at fostering work-life balance often experience benefits such as
increased employee morale, productivity, and retention rates.However, achieving optimal work-life balance remains a
complex endeavor influenced by individual preferences, organizational policies, and socio-cultural factors. Challenges such
as technology-induced boundary blurring, role overload, and conflicting demands continue to posc hurdles to attaining
equilibrium in modern workplaces. This abstract also highlights the importance of adopting a holistic approach to addressing
work-life balance concerns, emphasizing the need for tailored interventions that consider diverse employee needs and
preferences. Such initiatives may include flexible scheduling options, teleccommuting opportunities, wellness programs, and
managerial support for boundary management.

In conclusion, understanding the nuanced relationship between work-life balance and job satisfaction is crucial for
individuals. organizations, and policymakers alike. By prioritizing initiatives that promote work-life balance, organizations
can cultivate a more satisfied and engaged workforce, ultimately contributing to enhanced employee well-being and
organizational success in today’s competitive landscape.

keyword: Work- life balance, employce, well-being
INTRODUCTION

Work-life balance is defined by how employees manage their time both at and away from work. Relationships, family dutics,
and other extra interests and hobbies may take up time outside of work. The ways a person use to balance all of their job
and personal obligations are referred to aswork-life balance. The concept is simple, but working professionals all around
the world struggle to define it, let alone attain it. Those on the search will encounter a complex environment filled with
llhousands of publications and claims about how to get there. With so many people feeling overwhelmed and unbalanced, it's
important to reconsider how people think about work-life balance and how it will need to change for today’s professionals.

\York-lll'c balance has evolved to include both challenges and initiatives intended to help employees manage their time
effectively. Burnout prevention and stress management have also been added to the programmes. Employees tod

ay demand
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e
\BSTRACT

workers' wellbeing is a key factor in determining

-~ an I'T Companies’ aom affect] e ;
productivity levels and the general health panies’ long-term effectiveness. There is a direct link between

and well-bet | OR——p—

tate and that organizations have to create an U‘\::::::{:‘f’ﬂ:’:::;:; ::Il k't‘m.ig. ‘lll r.cﬂccts lh'fll ‘wellbeing’is a pcrsonfl!, subjective
lifestyle decisions, which will hopefully enhance their sense of "LI::)"L l Lf‘fl’.‘fwcfﬁ ‘F‘.C W({fkcf o o pcrsunal
worker engagement and creating an IT ;)l'gnni/'uion th ; BIL wirese S llu_s e e e
SR W o e A ‘ ' 0S¢ women e!nployecs will waql to work for because they fccl. safe,
i Sk part of a happy and supportive work community. Employers who pay attention to
c.quahty of life 'S'Sl\L‘S (their workers’ sense of wellbeing) can help secure employees’ commitment and motivation and
improve productivity and retention rates. Changes in work practices are affecting some aspeets of the psychological contract
such as job security - employers can counter this by looking after other arcas that have an impact on employees’ wellbeing.
The present article explain the employee wellbeing in [T industrics and suggests the suitable measures to enhance the

employee wellbeing in I'T industries.

Keyword: walking, IT Industrics, Employees
INTRODUCTION

The growth of I'T industry in India, today India is well known for providing world class technology solutions and business
services all over the world, 1T industry with its different emerging branches have created vast employment opportunitics
by employing both highly skilled manpower in hardware and software sectors and people with less technical and formal
education in ITES-BPO industry (Nadeak and Naibaho, 2020). With this India has become one of the major IT jobs capitals
of the world generating 5.984 million jobs in the year 2022-23. Also, IT industries have contributed in the development
of many Indian citics in terms of cconomy. lifestyle and infrastructure where Bengaluru, Hyderabad, Chennai, Punc and

India (Suprayilno, 2022). Government policies and facilitations have played
a key role in the development of the IT industry. Presently, India h

and 1T enabled services (ITeS) and is we

Mumbai have emerged as major IT cities in

as emerged as a global outsourcing destination for IT
Il known for providing world class technology solutions and business services.
Indian 1T & ITeS industry is increasingly contributing to country’s GDP, employment and exports. The key factors
contributing to the huge growth and success of this sector
quality orientation, availability ol high qu
enabling policies of the gove

access to skilled manpower, cost competitivencss, strong
ality infrastructure, employce wellbeing, employee loyalty, career progression,
rnment and mature industry eco-system(Adiwati, 2022)..

DEFINITION FOR EMPLOYEE W ELL-BEING

According to the American psychologist

and writer Martin Seligman, well-being is a fusion of factors whase purpose
is to make

the individual feel good and have meaning in an activity that he or she enjoys, as well

as maintaining good
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ABNTRACT

Ve Sl Responsibility (CSR) has become a significant foeus for companies worldwide, with many invening in
Badatbenefiting communities, This paper explores whether CSR genuinely benefits communities or primarity
< public relations ol. 1t examines various CSR strategics, their implementation, and their tangible impacts on
semmannes through case studies of Ashok Leyland. Tata Consultancy Services (TCS), TVS Motor Company, Ramco

W Indian Bank. The analysis aims to provide a balanced view of CSR's cffectiveness in fostering sustainable
my development

il Responsibility (CSR

NEYWORDS: Corporate Socis
Weltare: Environmental Sustainability.

s

). Community Benefit, CSR Impact, Financial Investments, Social

INTRODUCTION:

& omporate Social Responsibility (CSR) refers to a business model in which companics integrate social and environmental
: s 010 their operations and interactions with stakeholders. The conce
v role in contributing to societal well-being beyond generating

SNENts com

pt has gained traction as businesses recognize
profits. However, the question arises whether CSR truly

funities or 1s more about enhancing corporate image.

CSRFUNDING COMPANIES IN TAMIL NADU

There are several CSR funding companies in Tamil Nadu that are m

aking a difference in their respective fields. Some of the
top CSR funding companies in Tamil Nadu are:

Ashok Leyland -N V Balachander

Ashok Leyland is a leading commercial vehicle m

anufacturer in India, and it is
companies in Tami| N,

adu. The company is committed to promoting education, healthe
They have implemented several initiatives such as selting up schools, providing hea
friendly practices. Ashok Leyland has set up several schools in rural
would otherwise have limited access to education,

also one of the top CSR funding
are, and environmental sustainability.
Ithcare facilities, and promoting eco-
areas, providing quality education to children who

The budget of Ashok Leyland while the ¢com
was Rs 146,11 crore, its expenditure was Rs.236.
money Rs.204.73 crore on education

pany’s mandated CSR expenditure amount 2
3 crore. Its annual report shows that the
and skill development,

The company’s “Road 1o School”
these programs show mereased liter

to underprivileged communities, contributing to better heg

Nadu villages saw o 300,

per cent of annual protit
company spent a large portion of

program has significantly improved educational outcomes in rural arcas. Data from
ilcy rates and school attendance. Their health camps provide essential medical services

alth outcomes. For example, health camps conducted in Tamil

and improved overall health indicators in the community.

vreduction in common ailments
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\bstract:
« o vreate o workplace where every individual feels valued, respected, and supported. We believe that by promoting

Ll 2wt ’ “ . ‘ 7 '
fer equiiy, we cannot only create a more diverse and inclusive workplace but also drive business results and improve our
Rt . ; i i 'k .« sl - achieve
Ihis report provides a snapshot ot our progress and highlights the work we still need 1o do to achieve

e

rall perlomuinee

s We ook forward o continuing our journey towards a more equitable and inclusive workplace

AN

REYWORDS: Corporate Social Responsibility, Community Benefit, CSR Impact, Education and Training Girls cducation,

\Vocanonal Tramimg

INTRODUCT TLION:

Promotes Diversity and Inclusion: Gender equity ensures that all employees, regardless of gender, have equal
opportunities to contribute to the organization’s success.

Boosts Productivity: A diverse and inclusive workforee can lead to increased productivity, creativity, and innovation.

Enhances Reputation: Companies that prioritize gender equity are more likely to be seen as socially responsible and
attractive to customers, investors, and talent.

Supports Economic Growth: Closing the gender gap can lead to significant economic benefits, as women’s participation
in the workforce can increase GDP and stimulate economic growth. CSR can be a valuable tool to addressing gender
inequality in workplaces. Traditionally, gender inequaiity in the workplace has contributed to many problems such as,
segregation. wage discrimination and the impeding of female career progression, despite education and qualifications.
Workplace gender equality is a core pillar of CSR with companics nowadays increasingly addressing it within their work
agendas. These programmes focus mostly on the experienees of women, giving particular attention to their rights, cqual pay,
sexual hurassment and discrimination.

Companies using CSR o achieve gender equality in their workplaces:

Salesforce: In 2015, the company started to audit its pay practices to eliminate any gender discrepancies. In March of the
same year, the company announced that around 6% of its 17,000 employees were impacted and that it had spent $3 million
to bring the underpaid workers (both men and women) to parity with their peers.

, Dcllul‘lc: Announced its new 16-week family leave benefit in September 2017, being praised for its forward-thinking
with a policy that will help the company recruit and retain talent.

Hilt /s ade: In 2015 the o s : . S i G
W on Worldwide: In 2015, the company announced its new policy, offering 2-10 weeks of paid parental leave to al

all, from hotel employces to corporate staff, along with those working part-time and hourly.

Macy's: CEO : Vs et i 2 i ; X .
it d >” ' I;;’ and Chairman Terry Lung Ren has been very firm-standing in his desire to have his retailer reflect thos
atshop there, Thus. halt of ard Aa i % g : 3 .
d |A ere h(lls. half of the 12 board directors are women; two members are African-American, one is Asian-Americai

and one is Hispunic.
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ABNTRACT

s stady enplores the intncate relationship between selt-esteem and forgiveness among, young adults, considering wCio-
U Tactons as potential mfluencers. The objectives include examining the levels of self-esteem and forgivene
g how these dimensions interplay. Employing a descriptive rescarch design, the study utilizes simple
ng o select participants. The Rosenberg Self-Esteem Scale (RSES), developed by Rosenberg in 1965, and
and Forgiveness Scale (HEFS), developed by Laura Thompson in 2005, are employed as measurement tools. Datz
nohves frequency and percentage analysis to determine the distribution of socio-demographic variables and levels

%

ADAIVNIS W
of self=esteem and forgiveness. Furthermore, Pearson correlations will be conducted to explore the relationship between
forgiveness and self-esteem. By clucidating these associations, this study aims to contribute to a deeper understanding of the

psvehological mechanisms underlying personal development and mental health among young adults.
Kevwords: Young adults, Forgiveness, Self-esteem, Well-being

INTRODUCTION

The intricate connection between forgiveness and self-cstecem holds significant implications for navigating the complexitics of

contemporan life. In today’s socicty, where the pressure to maintain a flawless image is heightened by social media, the ability to

practice self-forgiveness emerges as a vital component of mental health and well-being. By embracing self-forgiveness, individuals

can alleviate the burden of guilt and shame, fostering restlience and sclf-compassion essential for healthy self-csteem. Additionally,

forgiveness extends beyond the individual realm, playing a pivotal role in interpersonal relationships. Letting go of grudges not only
mproves relationships but also contributes to enhanced self-worth. Moreover, navigating adversity with a forgiving attitude promotes
emotional stability and overall well-being. Understanding the essence of self-esteem, which encompasses self-worth, confidence,
and self-respect, is fundamental for appreciating its impact on personal development and mental health. Balanced self-esteem,
characterized by a positive sclf=cvaluation and the ability to move past errors without undue self-blame, is crucial for resilience and
motivation. Similarly, forgiveness, defined as releasing resentment towards those who have wronged us, facilitates relationship repair
and personal well-being. Recent rescarch has expanded our understanding of forgiveness, highlighting its benefits for both individuals
and groups. This rescarch paper seeks to delve into the relationship between sclf-csteem and forgiveness among young adults, aiming
to unravel the intricacies of how these interconnected concepts influence personal development and mental health.

REVIEW OF LITERATURIE
Neto and Mullet (2004) cxplored the relationship between forgivingness and personality dimensions, finding that interpersonal traits
Jike shyness and interdependence were linked o forgiveness, while intrapersonal factors like self-esteem were not strongly associated.
Gender differences were noted, emphasizing the need for gender-specific analysis in future studics. Meanwhile, Camadan, Kaya, and
Yazici (2023) investigated the impact of forgiveness and self-esteem on well-being. Their study of 505 university students revealed
that self-forgiveness positively influenced self-esteem and well-being, with forgiving others also contributing to well-being. These
findings suggest avenues for further research integrating additional psychological and demographic variables into the analysis.
AIM

This study aims to determine the relationship between Sell-esteem and Forgiveness among young

OBJECTIVES
e To study the socio-demographic profile among young adults

adults,

e To determine the level of Self-esteem among young adults.

o To assess the level of Forgiveness amony young adults
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\STUDY ON CHALLENGES 1ia ED BY CONTRACT EMPLOYEES IN
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PG Deputment of Soctl Work atrician College of Aty & sience
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ABSTRACT

This study focuses on challenges fuced by temporary and contact employees. There are different struggles like physical
and psychological problems due to the temporary employment individuals are exploited. Researcher used descriptive study
design and Purposive sampling to collect data Attitude towards temporary employees by the employer has a major
difference which can be changed for social wellbeing of the employees researcher worked alongside with contract
cmployees to understand their perspectives. Researcher found that psychological distress created to employees in contract
positions is high through the study. Also the partiality shown in a working environment is at peak. To conclude, study
with suggestions of fair wages with partiality in work can be reduced and appreciation for small works will help their
psychological well being, And proper grievance cell to address their problems.

Keywords Contract workers, Fair wages, Physical problem, Psychological problem
INTRODUCTION

A contract employee is an employee a company hires (o complete a specific task or project during a predetermined time
frame and with a fixed fee. Contract employees are typically experts that provide a set of skills or subject matter experience
that is unavailable within the organization’s internal employee. Studying the challenges faced by contract employees is
essential as it provides insights into the dynamic and evolving nature of the modern workforce, Contract employment, also
known as contingent or gig work, has become increasingly prevalent in today’s global economy.

Understanding the challenges encountered by contract employees is crucial for several reasons, ranging from social and
economic perspectives to the formulation of effective labor policies. In this comprehensive exploration, we will delve into
the multifaceted aspects of contract employment challenges, covering economic instability, job insecurity, lack of benefits,
limited career development opportunities, and the broader societal implications.

ECONOMIC INSTABILITY

Contract employees often face economic uncertainty due to the unpredictable nature of their employment. Unlike permanent
positions, contract contracts are subject lo abrupt termination, leaving workers in a perpetual state of financial instability.
This insecurity can have profound effects on various aspects of their lives, including housing, healthcare, and overall well-
being. Studying these cconomic challenges is crucial for understanding the broader implications of contract employment on
individuals and socicty.

JOB INSECURITY

Contract employees typically lack job seeurity, facing the constant threat of contract non-renewal or sudden termination. The
fear of job loss can impact their performance, mental health, and job satisfaction. Exploring the causes and consequences
of job insecurity among contract workers provides valuable insights into the psychological toll of such employment

arrangements,
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/ ENHANCING CUSTOMER SATISEACTION: UNVEILING DYNAMICS WITHIN
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ABSTRACT

Thus study investigates customer satstaction within State B

s k ank of India’s (SBI) services in Chennai, a bustling urban hub.
Explonng the intricate dyn

amies of customer-bank interactions, the research aims to understand satisfaction as a pivotal aspect
shaping service quality and enduring relationships. By analyzing diverse touchpoints, the study identifies varying satisfaction
levels across SBI's services, highlighting strengths in certain arcas like ATM services while presenting opportunities for
refinement in others. It offers actionable recommendations to align SBI's services with diverse demographic needs, ultimately
aimung o elevate overal] customer satisfaction levels and fortify the bank’s relationship with customers in Chennai and beyond.

In the vibrant economic landscape of Chennai, this research delves into customer satisfaction within SBI's services,
emphasizing its impact on service quality and long-term relationships. By uncovering differing satisfaction levels across
various serviees, the study not only identifies areas of strength, such as ATM services, but also suggests strategics to cater
to diverse demographic needs. These recommendations aim to enhance overall customer satisfaction and solidify SBI's
connection with its clientele in Chennai and on a broader scale.

Keywords: Banking, Customer Satisfaction, SBI, Service Quality
INTRODUCTION

Banking services are the lifeblood of modern cconomic activities, and within the diverse tapestry of financial institutions, the State
Bank of India (SBI) stands tall as an emblem of reliability and expansive reach. This study embarks on an exploration of customer
satisfaction levels within the realm of SBI's banking scrvices, particularly within the bustling urban landscape of Chennai.

Chennai, a city pulsating with commerce, culture, and a mosaic of communities, presents an intriguing microcosm to
analyze the intricacics of customer experiences. Against this backdrop, this investigation secks to dissect the multifaceted
dynamics shaping the perceptions and contentment of customers availing themselves of SBI's services. The significance of
understanding customer satisfaction cannot be overstated. It extends beyond mere feedback; it illuminates the very essence
of service quality, reliability, and the nuances that foster enduring relationships between financial institutions and their
clientele. Through this study, we aim to delve deep into the various touchpoints of interaction, exploring factors influencing
satisfaction levels and uncovering the clements that contribute to shaping customer perceptions.

The State Bank of India, with its vast network and diverse array ol services, plays a pivotal role in the financial fabric of
the nation. Chennai, as a vibrant cconomic hub, provides an intriguing case study to discern the intricacies of customer-bank
relationships within this urban ecosystem. By scrutinizing these interactions, we endeavor to extracl insights that can not only
benefit SBI in refining its services but can also offer broader insights into enhancing customer experiences in the banking
scctor as a whole. This study is poised not just to disseet and analyze but also to propose actionable recommendations that
could potentially augment customer satisfaction levels, thereby fortifying the symbiotic relationship between the banking
institution and its clicntele in Chennai, and potentially serve as a blueprint for enhancing banking experiences nationwide.

BANKING ININDIAA DYNANMIC 1 \PESTRY OF EVOLUTION

The realm of banking in Tndia s undergone
growthand technological advancements
establishment of the first banks by | uropein

i protound transformation over the years, mirroring the nation’s economic
[histoncally, banking in India traces its roots back to the carly 18th century with the
cttlers. However, it was in the post-independence era that the Indian banking
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ASTUDY ONQUALIELY OFWORK LIFIEEAMONC EMPLOYEES OF PRIVATE
SECTORS IN CHENNALI

MaoFemin Naney POHENISW, PG Department of Social Work, St Joseph's College of Arty & Science

M Dominie B Assistant Professor, Department ol Social Work, Patrician ( ollepe of Arts & Science

ABSTRAC]

quality ofwork lite (QWL) among employces in private sectors in Chennai, India. Quality of work
luencing employee satisfaction, productivity, and overall organizational success. Through a mixed-
. this research aims to understand the various factors contributing to QWL, including job satisfaction,
mizational culture, and employee well-being. Utilizing surveys, intervicws, and observations, data
from a diverse sample of employees across different industries in Chennai. The findings of this study will
s into the current status of QWL among private sector employees in Chennai, identify areas for improvement,
gies for enhancing employee satisfaction and organizational performance. This research contributes to the
on QWL and serves as a valuable resource for both academia and industry practitioners striving to create
work environments that foster employee well-being and productivity.

Keywords: Employees of private scctors, (QWL) Quality of Work Life, Work life balance, organizational culture and

employee well-being.
INTRODUCTION
DEFINITION OF QUALITY OF WORK LIFE (QWL)

> definition of Quality of Work Life includes four key areas which are: safe

work environment, work-related health care,
gppropriate working time and suitable salary. (Reddy, L. & Reddy, M., 2010).

Scope of Quality of Work Life

The quality of work life is a multifaceted phenomenon. Its scope

describes the expectations of the employees that need to be
satisfied. These are explained hercunder:

Compensation

The compensation paid by the organization for the w

ork should be more than the minimum standard for lite. Further, the
compensation should be just and fair, i.c.,

equivalent to the work performed.
Health and Safety

The working conditions should be safe

_ interms of all the hazards that cause harm to the health and safety of the employees. An
ideal work environment has standard w

orking hours, cleanliness, risk- free work, proper lighting and sanitation facilitics, etc.
Job Security

Security of the Job must be present because
stability and settlement

if that is lacking.
with respect to the work and meome.

then the employee will be in constant fear for their future
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ANSTUDY ONFEEECTINVENESS OF GRIEVANCE REDRESSAL MECHANISM
FOREMPLOYEESIN PRIVATE SECTORS IN CHENNAI

Mo hivagarajan PACTENMSW, Department of Social Waork, Patician college of (Ans & Science)

Mr Dominic. By Assistant Protesson, Departnient of Social Work, Patrician College of (Arts & Scence)

ABSTRACT
nes the effectiveness of grievance redressal mechanisms for employces in private sectors in Chennai.

iy exami
essal mechanisms are essential components of organizational management, providing avenues for employees
w and grievances. However, their effectiveness can vary significantly, impacting employee satisfaction,
ar izational harmony. Through a mixed-methods approach including surveys, interviews, and case
s research assesses the awareness, utilization, efficiency. and satisfaction levels of existing gricvance redressal

vances faced by employees, evaluate the responsiveness

Lot stug

Lnevance rede

10 address o

e
Thestudy aims to identify common types of' g
rocesses, and propose recommendations for enhancing effectiveness. By shedding light on the strengths and

weaknes of ¢

grievance redressal mechanisms in private sector organizations in Chennai, this research contributes to the
of employee relations and organizational management practices.

Keywords: Employces in private sectors, (GRM) Grievance Redressal Mechanism, Reason,Redress & Resolve.

INTRODUCTION
DEFINITION OF GRIEVANCE REDRESSAL

Grievance Redress Mechanism is part and parcel of the machinery of any administration. No administration can claim to be
accountable. responsive and user-friendly unless it has established an efficient and effective grievance redress mechanism.

GRIEVANCE HANDLING MECHANISM (GHNM)

The GHM, can be addressed as o Systematic procedure that provides a clear and transparent framework for addressing
grievances related to the process in workpliace. Due to the diversityof human beings, workplace conflicts will unavoidably
arise as a consequence of employee grievances coming from day-to-day working interactions in a firm. It must be expressed
anization. When grievancesgo unresolved, they turn

org

by theindividual and brought to the attention of management and the org

into group conflicts,

STAGES IN GRIEVANCE HANDLING PROCEDURL
Grievance handling is a cructal aspect of employee relations, and it involves several stages thatorganizations must follow
to resolve grievances cffectively. The following are some more detailed content on each stage of the grievance handling
process:

Grievance Receipt: This is the initial stage where the employee raises the grievance with theappropriate authority or
department, The organization must have a formal process in place foremployees to submit grievances, such as a complaint

box, email, or a dedicated gricvance redressal portal, The organization should also ensure that employcees are aware of the

prUCL'.\\ for \l\"llll”il)l' prievances
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ANTUDY ON EMPLOYEE SATISFACTION FOWARDS COMPENSATION
BENEFUTS IN AU SMALL FINANCE,

Ms. Anusiya, V,
| - ‘ ; : ;
HENISW Stadent, Department of Social Work. Patrician College of Arts & Science

Ms. Leanne Maria,
\ssistant Professor, Department of Social Work, Patrician ¢ ollege ol Arts & Science

ABSTRACT

Uhis study investigates cemplovee satisfaction with compensation benefits, exploring how various factors influence perceptions
f farmess and value. Through surveys and interviews, the research examines key clements such as salary, bonuses, health
fits, and retirement plans. Findings indicate that transparent communication, cquitable reward systems, and alignment
vith employee needs significantly enhance satisfaction. Additionally, personalized benefits tailored to individual preferences
further improve contentment. The study highlights the importance of a well-structured compensation strategy in fostering a
positive work environment, increasing motivation, and reducing turnover, Recommendations are provided for organizations
10 optimize their compensation practices to boost overall employee satisfaction.

bene!

INTRODUCTION
COMPENSATION
The term compensation represents the exchange between employees and organization, both giving something in return

for something else. In the past, the compensation issues were often confidential and governed by individual employer's
£ | L ) Y
preferences and choices. (Bhattacharyya 2009)

According to Cascio (1995) the “Compensation includes dircet cash

vayments and indirect payments in form of employee
benefits and incentives to motivate employees to strive for higher levels of productivity™.

OBJECTIVES OF COMPENSATION
Equity

Efficiency

Macroeconomic Stability

Efficient Allocation of Labor

Motivating the Employees

Acquired Qualified Employees

Retain Current Employces

Reward Desired Behavior

Control Cost
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